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Ms. Paige Hinkle-Bowles is Deputy Assistant Secretary of the Navy for Civilian Human 
Resources (DASN (CHR)). In this capacity, she is the senior advisor to the Under Secretary and 
Assistant Secretary (Manpower and Reserve Affairs) of the Navy on policies and programs 
impacting the Department of the Navy’s (DON) civilian workforce. She leads strategies and 
assessments of policies, programs and activities required to attract, train, motivate and retain a 
civilian workforce of quality, skills and diversity in support of the warfighter.  Her 
responsibilities include the delivery of HR Information Technology (IT) systems, processes and 
support; the Career Lifecycle Management Program for the DON’s senior executives, to include 
onboarding, talent management, succession planning, executive development and performance 
management; and the Equal Employment Opportunity (EEO) program for the department, 
providing training and career development and advocating diversity and equality of opportunity 
for the DON civilian workforce. 

Previously, she was the Deputy Assistant Secretary of Defense for Civilian Personnel Policy. 
Her responsibilities included development and oversight of civilian personnel plans, policies and 
programs that affected over 900,000 defense employees worldwide.  Ms. Hinkle-Bowles’ 
portfolio spanned the full spectrum of the Human Capital Lifecycle, to include talent acquisition, 
development and sustainment, performance management, strategic workforce and succession 
planning, and leader development.  Specific programs within her area of responsibility included 
senior executive management, human resources functional community management, and policy 
for deployed civilians. 

Prior to this appointment, Ms. Hinkle-Bowles served as the Principal Director to the Deputy 
Assistant Secretary of Defense, Civilian Personnel Policy.  In that capacity, she co-led an 
interagency team charged to respond to a Presidential mandate to better prepare Service 
members for transition to civilian life.  
  
Ms. Hinkle-Bowles also served as the Deputy Director of Force Management Policy, Deputy 
Chief of Staff for Manpower, Personnel and Services, Headquarters U.S. Air Force, Washington, 
D.C., with responsibility for establishing force management policies for more than 675,000 Air 
Force military and civilian personnel. 
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Ms. Hinkle-Bowles entered federal civil service in 1989 as a Strategic Air Command intern at 
Grand Forks Air Force Base, N.D. Prior to her appointment to the Senior Executive Service, she 
held a variety of positions throughout the Air Force and Department of Defense, to include 
serving as Director of the Regional Personnel Center for U.S. Air Forces in Europe; Civilian 
Personnel Officer at RAF Mildenhall, England; Deputy Director for Human Resources in the 
DoD Program Executive Office, National Security Personnel System; and Director of the Air 
Force Senior Executive Management Office. 

Ms. Hinkle-Bowles earned her Bachelor of Science degree in Journalism from Texas A&M 
University and her Master of Arts degree in political science and public administration from 
Midwestern State University.  Her professional military education includes Squadron Officer 
School in-residence and Capstone, and she is a graduate of the Senior Executive Fellows 
Program at Harvard University. 

Ms. Hinkle-Bowles is a recipient of the 2015 Meritorious Executive Presidential Rank Award 
and the Secretary of Defense Award for Excellence in 2013. 
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