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YOUR CIVILIAN LEGAL CAREER STARTS HERE

Weeks

Our summer program exposes students to
diverse practice areas, including Government

Salary

Summer Law Clerks receive a bi-weekly pay of  Contracts, Fiscal Law, Ethics, Intellectual
$2,282, equivalent to an annual salary of Property, Litigation, Environmental, Employment,
$59,534. Acquisition Fraud, and many other interesting

fields.

He adq uarters Placement Offices

Students may be placed at the Naval Sea Systems
Command, Naval Air Systems Command, Naval Facilities
Engineering Command, Commander Naval Installations
Command, Military Sealift Command, Office of Naval
Research, Manpower and Reserve Affairs, Financial
Management and Comptroller, Research Development
and Acquisition, Navy Litigation Office, Acquisition
Integrity Office, and the Marine Corps.

Our program is located in the National Capital Area,
where students can enjoy sightseeing at the National
Mall, Smithsonian Museums, and many other historic
and fascinating locations. Law clerks work in the DC
area at locations such as the Pentagon and the Navy
Yard.
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CLERKSHIP BENEFITS
Paid Summer Clerkship

Assigned Mentor and Co-Mentor

MINIMUM REQUIREMENTS

. Completed Two Years of Legal Studies
.+ Currently Ranked in Top Third of Class or Membership in

Assignments in Multiple Legal Practice Areas Law Review/Law Journal or Moot Court

Legal Writing Samples - U.S. Citizenship Required

Annual and Sick Leave . Strong Interview Skills

Transportation Subsidy Benefits . Strong Interest in Supporting our Nation’s Sailors and

. . . Marines
Exposure to DON OGC Senior Leadership, Including "
Members of the Senior Executive Service Uy,
gl
ADVANCE COMMITMENT
SCHEDULED EVENTS Based on their successful performance during the program,

As part of the program, Summer Law Clerks participate in Summer Law Clerks may receive an offer of employment to
tours and events at various locations including: Join DON OGC as an attorney upon graduation from law

school and successful passing of a state bar examination.

U.S. Supreme Court, U.S. Capitol Approximately 70% of Summer Law Clerks receive offers.

Naval Academy

Marine Corps Warfighting Laboratory in Quantico, VA G/,

Navy or Military Sealift Command Ships in Baltimore, MD or

Norfolk, VA SAMPLE LAW CLERK ASSIGNMENTS

Navy Aircraft in Patuxent River, MD . Government Contracts. Assist in compiling agency report

Marine Corps Sunset Parade - Fiscal Law. Research issues for emergency funding for
families impacted when a jet crashed into a residential

APPLY NOW @ neighborhood.

. Environmental Law. Draft memorandum on environmental

DON OGC is a civilian organization seeking highly qualified | R |
Issues for ship dismantling.

candidates with diverse experiences and backgrounds.
. Intellectual Property. Draft expert report in successful

motion for summary judgement in trademark licensing
dispute.

Individuals interested In participating in the DON OGC
Summer Law Clerk Program should apply through their

Career Development Office, or various job fairs throughout
the United States. - Employment Law. Attend deposition and draft motion In

. Application materials include a cover letter, resume, writing employment discrimination case.

sample, and transcript.
For more Information visit: www.ogc.navy.mill

CIVILIANS SERVING OUR NATION. DEPARTMENT OF THE NAVY OFFICE OF THE GENERAL COUNSEL.
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OUR ATTORNEYS

DON OGC hires attorneys at all levels of
experience from recent law school graduates to
attorneys with many years of experience. Our
attorneys can be licensed In any state, territory, or
the District of Columbia. We recruit attorneys
nationwide with 186 law schools currently
represented In our ranks. DON OGC has an
extremely diverse practice Including: Government
Contracts, Employment/Labor, Complex Litigation,
Intellectual Property, Government Ethics, Real
Estate, Fiscal Law, as well as others.

WHY JOIN THE DEPARTMENT OE THE NAVY.
OFFICE OF THE GENERAL COUNSEL?

OUR CLIENTS

DON OGC attorneys are civillan government
employees committed to public service and serving
the needs of our Sailors and Marines. We provide
advice and counsel to the United States Navy and
Marine Corps, often working side by side with
Senior Executive Service civilian leaders, Admirals,
and Generals. We act as in-house counsel, and our
attorneys are embedded with their clients in various
locations across the country and around the world.

OCEANS OF OPPORTUNITIES START HERE

Committed to supporting our Sailors Long term and short term global

and Marines in successfully carrying
out their missions.

assignments. Chances to practice in
cutting edge areas of law.

Opportunities to develop legal expertise in
multiple practice areas.

E # ‘ '0,"
Public Challenging Career Job Vast
Service Portfolio Advancement Satisfaction Network

Dedicated network of over 700
attorneys offering expertise and
mentorship.

You can have it all. A rewarding career,
no billable hours, challenging work, and
time to enjoy life.

PAY AND BENEFITS

New attorneys generally begin at the GS-11 level.
Experienced attorneys enter at a GS-12 to GS-15
level, depending on their level of experience.
Benefits include: paid sick leave, paid annual leave,
paid federal holidays, public transportation subsidy,
competitive health insurance, retirement plan with
5% employer match, and pension.

WORK-LIFE BALANCE

No billable hours requirements; job security; flexible work
schedules,* Including compressed work week and
telework; and access to fithess centers* (*where

available).
WORLDWIDE PRACTICE

While half of our attorneys practice in the National
Capital Region, DON OGC has a broad national
and International presence. Our International
offices include Spain, Italy, Bahrain, Japan, and
Singapore. You can apply for positions all around
the globe. -

CAREER DEVELOPMENT

At DON OGC, attorneys have access to a wide
array of opportunities to develop their careers. Our
attorneys have the immediate opportunity to work
directly with our clients, even In their first year of
practice. DON OGC has programs for mentoring
and community management, as well as
networking, supervisory, and leadership
opportunities. DON OGC understands that staying
current Is essential and offers a broad range of
training opportunities to all of our attorneys and

support staff.
COMMITMENT TO DIVERSITY

DON OGC Is committed to workplace diversity.
Our organization strives to recruit the brightest
legal minds, with an eye towards diverse
backgrounds and unique experiences. If you are an
attorney with a broad range of experience, high
aspirations, and a commitment to public service,
DON OGC iIs the place for you.
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WHAT IS THE DEPARTMENT OF THE NAVY, 7
OFFICE OF THE GENERAL COUNSEL?

DISCOVER A WORLD OF OPPORTUNITY

Years of Expertise

Attorneys Locations

Practice Areas
The Department of the Navy (DON),

Office of the General Counsel (OGC) DON OGC has been providing
has over 800 civilian attorneys excellent legal services to the Navy
supporting our Sailors and Marines.  and Marine Corps since 1941.

DON OGC has a worldwide presence
as Its attorneys practice in 147
locations across the country and
around the world.

DON OGC attorneys practice Government Contracts,
Litigation, Employment/Labor, Intellectual Property,
Energy, Environmental, Ethics, Fiscal, Real Estate,
FOIA/Privacy Act, Intelligence, Cyber Security,
Legislation, and Arms Control.

SUPPORTING THE NAVY AND THE MARINE CORPS

The General Counsel (GC) of the Navy Is the Principal Legal
Advisor to the Secretary of the Navy. DON OGC attorneys
assist the GC In providing legal services to personnel
throughout the Navy and Marine Corps.

We support the Assistant Secretaries for Energy, Installations
& Environment; Financial Management & Comptroller;
Manpower & Reserve Affairs; and Research, Development &
Acquisition.

Attorneys are also assigned to the Acquisition Integrity Office,
Dispute Resolution Office, Naval Litigation Office, Strategic
Systems Programs Office, Pacific Fleet, Cyber Command, and
Fleet Forces.

We also serve clients at the Commander Navy Installations
Command, the Military Sealift Command, the Naval Air
Systems Command, the Naval Facilities Engineering
Command, the Naval Sea Systems Command, the Naval
Supply Systems Command, the Office of the Commandant of
the Marine Corps, the Office of Naval Research, and the
Space and Naval Warfare Systems Command.

DON OGC BY THE NUMBERS

$179 B
758 K 16.7 B
dollar value of $
DON OGC’s number of Navy dollar value of
complex client and Marine DON OGC
portfolio Corps clients we defensive
worldwide serve litigation

EXAMPLES OF SUCCESSFUL ADVOCACY

Supreme Court Litigation. Supreme Court win in Winters v.
NRDC protected use of sonar for military training for national
security.

Cyber Law. Advised on cyber security readiness for 300 ships
and submarines imperative to the warfighter and the fight
against terrorism.

Combating Fraud. Curtailed a $15 million fraud scheme
Involving optic sights purchased by the Navy.

Government Contracts Ship Systems. Successful defense of a
$1.6 billion contract for a next generation combat radar to
Improve capabilities of the Navy’s fleet.

Employment Law. Defended thousands of compensation,
discrimination, employment and labor cases, resulting in
significant costs savings to the Government.

Government Contracts Aircrafts. Legal support for F-35 fighter
jet program worth over $300 billion.

Real Estate. Advised on complex lease agreement that enabled
temporary relocation of aircraft for critical missions and
operations.

Support Warfighter. Legal support for complex $1.7 billion food
services contracts that feeds thousands of Marines nationwide.

Intellectual Property. Patent and trademark licensing brought in
over $5.5 million supporting military families and R&D.

www.ogc.navy.mil OFFICE OF THE GENERAL COUNSEL.

WORLDWIDE PRACTICE

DON OGC attorneys practice in 19 states, plus the District of
Columbia and Guam, with over 50% located In the National
Capital Area. DON OGC has international offices in Spain, Italy,
Djiboutl, Bahrain, Japan, and Singapore.
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SOPHISTICATED AND VARIED LEGAL WORK

Over 25% OF DON OGC attorneys practice government
contracts law, followed by litigation (13%), and
employment/labor law (10%).

DON OGC attorneys practice Iin a variety of legal subject matter
areas. Our attorneys have the flexibility to change practice
focus throughout their careers.

DON OGC attorneys work with Navy and Marine Corps clients
to foster the Department of the Navy’s commitment to providing
the warfighter with the research, development, test, evaluation,
and training resources needed to ensure unsurpassed military
readiness and capabilities.

OPPORTUNITIES AND ADVANCEMENT

DON OGC encourages its attorneys to gain a variety of legal
experiences by working in different parts of the organization.

DON OGC promotes and rewards each attorney as rapidly as
his/her performance and professional development merits.

DON OGC attorneys have the opportunity to participate in a full
range of advisory experiences from policy-making to operational

environments.
DIVERSITY AND INCLUSION

DON OGC values and understands the importance of diversity and
Inclusion, and we are committed to integrating these objectives In
our recruitment and retention efforts. We recruit from more than
175 accredited law schools and actively participate in diversity and
minority job fairs. Our executive leadership team represents a
diverse and high performing group of Senior Executives. We
created a Diversity and Inclusion Council in 2014, which rewews aII
DON OGC efforts to ensure that all viewpoints are ERE S
considered as its legal community evaluates matters

and takes actions.
CIVILIANS SERVING OUR NATION.

DEPARTMENT OF THE NAVY,
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CIVILIAN ATTORNEY

Appointment into Federal Civil Service
. Business Attire
.- Transfers and Deployment are Voluntary

Majority of Work Is Transactional and Civil
Litigation

. Distinct Practice Areas: Government Contract
Law; International Transactions;
Employment/Labor Law; Real Property Law;
Fiscal Law; Intellectual Property Law; Energy;
and Arms Control.

- Assignments are Based on the Attorney’s
Interests and the Needs of the Navy and
Marine Corps

Pay Is set by General Schedule table and
Locality

- Promotion Eligibility to Senior GS-15 Attorney
at 5 1/2 Years

Subject to the Federal Merit System Rules
Fithess Centers and Classes are Avallable

. Flexible Work Schedules and Telework
(where available)

TWO TYPES OF LAWYERS
DEDICATED TO SERVING OUR SAILORS AND MARINES

Dedication to providing the finest legal services to the Department of the Navy. A
strong tradition of helping others while on the job and in the community. Pride in legal
work and service provided to the men and women of the Navy and Marine Corps.

UNWAVERING
DEDICATION

DEPARTMENT OF THE NAVY
OFFICE OF THE GENERAL COUNSEL
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Commissioned into Military Service

Military Uniform

. Transfers and Deployments can be

Mandatory

Majority of Work relates to Military Matters
(Military Missions and Military Personnel)

Distinct Practice Areas: Military Justice;
Operational and International Law;
Administrative Law; Legal Assistance for
Military Personnel; Federal Tort Claims Act;
and Admiralty Law and Law of the Sea.

- Assignments are Dictated by the Needs of

the Navy and the Marine Corps
Pay Is Set by Rank and Locality (Tax Free)

Promotion Eligibility to Navy Captain or
Marine Corps Colonel at 17-18 Years

Subject to the Uniform Code of Military
Justice

Mandatory Physical Training and
Physical Fithess (Height and Weight
Standards)

Perform outstanding legal services while maintaining the highest professional and

practices through flexible rotations, assignments, and developmental opportunities.

Recruitment, development, and retention of the best people to perform high quality legal
services with diverse backgrounds and unigue experiences. Many wish to joint, but only a

ethical standards. All graduates of an ABA approved law school and active members
of the state bar. Strong mentorship and on the job training. Breadth of legal

select few are chosen. Majority of attorneys have law review/journal, moot court experience.

SHARED DON OGC and JAG have distinct practice areas, and also shared practice areas In

PRACTICE Cyber Law; Environmental Law; Ethics; Intelligence Law; Litigation; Legislation; and

AREAS FOIA/Privacy Act Law.

ALL HIRING AND ADVANCEMENT IN THE OFFICE OF THE GENERAL COUNSEL IS BASED ON MERIT WITHOUT REGARD TO RACE, COLOR,
NATIONAL ORIGIN, RELIGION, AGE, SEX, SEXUAL ORIENTATION, HANDICAP, POLITICAL AFFILIATION OR MARITAL STATUS.

CIVILIANS SERVING OUR NATION. DEPARTMENT OF THE NAVY, OFFICE OF THE GENERAL COUNSEL.

www.ogc.navy.mil
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Recognition and Awards

Ranked #1 on IEEE Patent Power
Scorecard in the Government
Sector every year since 2008

2012 Top 100 Global Innovators
list by Thomson Reuters.

Top 10 on the Innovation Anchor
Scorecard for 2013 & 2014

IPO list of Top 300 Patent Owners
for 2010-2014

Groundbreaking Patents

Invention of U.S. Radar
1st Operational U.S. Sonar
Global Positioning System (GPS)

Synthetic Blood
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DEPARTMENT OF THE NAVY

Office of the General Counsel

Former Navy engineer Roger Easton, inventor of GPS,
with daughter Joan and the Vanguard Satellite in
1957. Roger Easton was inducted into the Inventor’s
Hall of Fame, 2010

The Department of the Navy’s Office of the General
Counsel (DON OGC) is a team of over 700 civilian
attorneys handling the business matters of the

DON. Intellectual property (IP) law is one of the core

practice areas of DON OGC, employing about 70
attorneys and staff.

More information on DON OGC'’s Intellectual Property

Practice can be found at

http://ogc.navy.mil

f www.facebook.com/officeofnavalresearch

@ www.flickr.com/usnavyresearch

www.youtube.com/usnavyresearch

m www.twitter.com/usnavyresearch

INTELLECTUAL
PROPERTY
PRACTICE

Working to Increase Innovation for over 75 years



INTELLECTUAL PROPERTY PRACTICE

OUR PRACTICE AREAS

DON OGC attorneys practice in every substantive
area of IP law, including:

. Patents
. Trademarks
. Disputes & litigation

. Technology Transfer

OUR CLIENTS

DON OGC intellectual property attorneys work with:

. Internationally-recognized scientists

. Prolific inventors developing the world’s most
advanced military technologies

. Program managers leading the development of
new Naval systems

. Technology Transfer managers negotiating
licenses for the DON'’s patents

As an OGC attorney, you will ensure that the DON protects
its most critical technologies, including the innovations that

PATENTS

You will be supporting an exceptionally broad DON
research program that extends across a variety of
technologies, including :

. Nanotechnology

. Robotics

. Vaccines and Pharmaceuticals
. Materials

DISPUTES & LITIGATION

As an OGC IP attorney, you will represent the DON
in various disputes relating to intellectual property,
including:

«  Administrative claims for patent or copyright
infringement

. Proceedings before the PTAB and TTAB

- Administrative appeals on patent licenses

. You will also provide critical assistance to the
Department of Justice as they represent the

government in Federal court on IP matters

TRADEMARKS

The U.S. Navy and Marine Corps are known and
respected around the world. As a trademark
attorney for the DON you will be responsible

for ensuring that the images and reputations of
the Navy and Marine Corps are protected by
preventing the unauthorized use of DON marks.
You will register DON marks with the U.S. Patent
and Trademark Office, and ensure that these
marks are licensed only for appropriate purposes.

TECH TRANSFER

Many of the technologies developed by the
DON have both military and non-military uses.
By transferring these technologies to the private
sector, the DON can help spur innovation. As

an OGC IP attorney, you will help negotiate
technology transfer agreements, including:

. Patent licenses

. Cooperative Research and
Development Agreements

. Material Transfers

- Commercial Testing Agreements

have led to railguns, laser weapon systems, human-interactive
robots, alternative energy sources and unmanned vehicles.

« The LaWS is a ship-defense
system that has publicly
engaged an unmanned

« The EM Railgun launcher
is a long-range weapon and a simulated small-boat
that fires projectiles attacker.

using electricity

aerial vehicle (UAV or drone)

« The Shipboard
Autonomous
Firefighting Robot
is an autonomous
robot capable
of suppressing
shipboard fires
human firefighters.

technologies are

« Autonomous vehicle

designed for multi-
mission capabilities and
modular payload options.

- Naval technologies allow any
unmanned surface vehicle to protect
Navy ships and autonomously “swarm
offensively on hostile vessels.

”
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