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MEMORANDUM OF AGREEMENT
BETWEEN
DIRECTOR, NAVAL ACQUISITION CAREER CENTER
AND 
_________________________________________

Subj:  MEMORANDUM OF AGREEMENT

1.  This Memorandum of Agreement is between the Naval Acquisition Career Center (NACC) and _____________________hereinafter referred to as the Homeport Command.  This agreement covers instances where the Homeport Command desires to place an employee into a billet or position that requires access to Top Secret information. The Naval Acquisition Development Program (NADP) requires employees to obtain and maintain a Secret security clearance only. 

2.  The Homeport Command by requesting a Top Secret security clearance for ______(employee name)________  agrees the following conditions must be met before NACC will provide the appropriately coded Position Description.  Subject employee must be a GS-9 or higher. The employee must have already received their Final Secret security clearance from DONCAF. The Homeport Command assumes all responsibility for actions and costs in submitting the Single Scope Background Investigation (SSBI) and subsequent documentation of the Top Secret security clearance if granted by DONCAF. 

3.  Should the employee be denied a favorable Top Secret security clearance by DONCAF, but retains their final Secret security clearance, the Homeport Command will place the employee in an appropriate position and pick-up the employee at graduation at their full performance level as a pre-existing requirement of the Homeport Command participating in the NADP.

4.  Questions can be sent to the appropriate NACC Career Manager or the Career Management box at NACC_CAREER_MANAGEMENT@NAVY.MIL.



_____________________				_____________________
HUGH C. SMITH					Homeport Command POC
Director 						Director									       

