-----Original Message-----
From: White-Olson, BJ SES ASN(RDA), DASN M&B 
Sent: Thursday, January 24, 2013 11:49
Subject: ASN RD&A ACQUISITION WORKFORCE PRIORITIES - BSO HIRING FREEZE PLANS

Acquisition Leaders,

I am forwarding the below guidance on behalf of Mr. Jim Thomsen, Principal Civilian Deputy, ASN (RD&A): 

ASN(RD&A) continues to work with DON leadership on budget uncertainty planning and mitigation in response to the DEPSECDEF Memo released 10 January, the SECNAV ALNAV, and FM&C Memorandum BG 12-3A released 14 January. The following input is provided to BSOs to inform you of ASN (RD&A) Acquisition Workforce priorities as BSOs prepare "Hiring Freeze plans" for submission to OCHR and ASN(MR&A) on 25 January.  The items below have been coordinated with ASN(MR&A), OCHR and ASN(FM&C): 

Priority #1 - Execute the transition of Interns (NADP, DAWDF and other Command Unique Programs) that are graduating this year in accordance with the plan, even though the transition may involve transitioning between BSOs.  These transitions into your BSO should be identified as an exception in your hiring freeze plan.  

Priority #2 - Complete current intern hiring actions in process prior to January 14th, where potential selectees have been identified.

Priority #3 - In accordance with ASN(FM&C) guidance (BG-12-3A), request BSOs make an informed judgment/call on whether exceptions in your hiring freeze plan are needed for FY13 Intern or other AWF hiring actions necessary to fill "mission critical" acquisition positions/workforce skill set gaps.   

In accordance with DEPSECDEF guidance to allow for training to maintain professional certifications, request Commands make allowances for mandatory DAU training required to complete DAWIA certifications, unless the training can be rescheduled after April without placing the employee outside the certification time-window.

For interns, BSOs should defer developmental external rotations to a later date.  

We will continue to work long-term ramifications and guidance in support of our ongoing AWF initiatives with USD (AT&L), ASN (FM&C) and ASN (M&RA). I appreciate your patience as we move forward and will update you periodically as changes occur.

V/r,
BJ

