CAREER OPPORTUNITIES
· Contracting*
· Engineers (all types)*
· Logistics Management

· Financial Management

· Cost Estimating*
· Operations Research*
· Naval Architecture*
· Computer Scientist*
· Information Technology
* 4 year degree required
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An Equal Opportunity Employer
DID YOU KNOW…
· The Department of the Navy is part of one of the largest employers in the nation?

· The Department of the Navy has the largest Acquisition Workforce in the Department of Defense?
· Civilian service employees support the military?
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TRAINING AND EDUCATION
· Program participants are eligible for up to $10,000 a year tuition assistance towards acquiring a Bachelor’s, Master’s degree or eligible certificate training

· Participants will be placed in a structured career path curriculum designed to prepare them for Level II DAWIA certification upon graduation from the program

· Access to leadership, management, and technical training is available through the Defense Acquisition University
BENEFITS

Paid Time Off:

10 Paid federal holidays

13 Annually accruing sick leave days

PAID VACATION TIME:

Based upon length of employment

1-3 years = 13 paid days

4-14 years = 20 paid days

15 or more years = 26 paid days
* You will receive day for day leave credit based on applicable active duty time or experience served while in uniform
COMPETITIVE SALARIES:

Salaries are competitive & wage surveys are routinely accomplished to ensure federal salaries are meeting the job market salary demand.

INSURANCE:

Most companies have a waiting period to choose insurance but as a federal civilian employee, you’ll gain immediate access to the following:

· Your choice of a wide variety of health benefit plans

· Group life insurance coverage for yourself and family members

· Pre-taxed Flexible Spending Plan accounts out-of-pocket health care expenses

· Federal employee Dental & Vision Program
· Federal Long Term Care Insurance

RETIREMENT:

You’ll be covered by the Federal Employment Retirement System (FERS)
· Three-tiered system which contains

· Basic benefits plan

· Social Security

· Immediate eligibility in tax deferred Thrift Savings Plan (TSP) which is similar to a 401(K)
* You can transfer or roll-over money from an existing retirement plan into your TSP account.

WOUNDED WARRIOR PROGRAM
· The NADP-WW supports command outreach to Wounded Warriors post medical treatment by providing an expanded avenue for employment opportunities in the Naval Acquisition Development Program (NADP)
· Supports Secretary of Defense Initiatives

· Supports Secretary of Navy program to retain Navy members/veterans as a part of the Total Force

· Up to a four year program that provides opportunities for non-college and college graduate Wounded Warriors to join the Department of the Navy’s Acquisition Workforce 

· NADP-WW offers developmental and rotational assignments  along with unique training aligned to the program designed to fulfill the requirements of the Master Development Plan for your particular job series
· You will be assigned a Supervisor,  Career Field Manager and other resources will be available for career guidance and transition support all in order to ensure you have the proper tools, support and care to achieve your potential while in the program

ELIGIBILITY REQUIREMENTS:
· Honorably discharged disabled veterans who have a compensable service connected disability of 30% or more and the disability resulted from injury or disease received in the line of duty as a direct result of armed conflict, or caused by an instrumentality of war and incurred in the line of duty during a period of armed conflict or war*
· GS-5 applicants can qualify with 3 years of general progressively responsible experience, 1 year of which was equivalent to at least GS-4 or completion of a 4-year course of study and:
·  Demonstrates the ability to analyze problems to identify significant factors, gather pertinent data, recognize solutions; plan and organize work leading to a bachelor's degree (if required by the respective job series)

·  Communicate effectively orally and in writing
· GS-7 applicants can qualify with a 4 year course of study leading to a bachelor’s degree (job series dependent) and minimum 2.95 GPA. Or 1 year specialized experience at the GS-5 level
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All applicants must be able to obtain and maintain a Secret security clearance.
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NAVAL ACQUISITION DEVELOPMENT PROGRAM

(NADP-WW)
WOUNDED WARRIOR PROGRAM


* Veterans who do not meet these criteria may still be eligible for appointment under other Hiring Authorities
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