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FLEET READINESS STARTS HERE

FACT SHEET

FEDERAL EMPLOYEES’COMPENSATION ACT (FECA)
References.   Federal Employees’ Compensation Act and DODI 1400.25-V 810
Background.  The DoD Injury Compensation Program is based on the Federal Employees’ Compensation Act (FECA) which provides benefits to civilian employees of the Federal Government for total or partial disability due to personal injury, disease, or death arising from or within the scope of their employment; provides monetary benefits for permanent loss of use of an employee, medical benefits, and vocational rehabilitation.  The act also provides survivor benefits to eligible dependents if the injury causes the employee’s death.  FECA is administered by the U. S. Department of Labor  (DOL) Office of Workers’ Compensation Program (OWCP).  All Federal employees except those paid from non-appropriated funds are covered. 
Employee Procedures.
1. Report injury to the supervisor ASAP and complete appropriate claim form (CA-1 Traumatic Injury or CA-2 Occupational Disease or Illness).
2. If medical treatment is necessary for a traumatic injury, request supervisor to authorize medical treatment by using Form CA-16.  The employee has the right to choose the treating physician.

 NOTE: After claim is forwarded to the Injury Compensation Program Administrator (ICPA), 
Theresa Wallace, 850-452-3111 using EDI, employee will received a Receipt of Notice of Injury.  If an employee is temporary disabled and cannot report to work due to a traumatic injury, the employee may file a claim for continuation of pay (COP) not to exceed 45 calendar days or use applicable leave.
Supervisor’s/Manager’s Role.  When an employee incurs on injury on the job, the supervisor/manager must: 
a. Ensure employee seeks medical treatment;
b. Report injury to NETC HRO ICPA, Theresa Wallace at 850-452-3111 (DSN: 459-3111) within 24 hours of date of injury;
c. Ensure employee completes appropriate claim form (CA-1 Traumatic Injury or CA-2 Occupational Disease or Illness) and submits it to you for processing;
d. Ensure that CA-1 and/or CA-2 are entered into the Electronic Data Interchange System (EDIS) after establishing account access (to establish an account, visit http://www.cpms.osd.mil/icuc/EDI.aspx); 
e. Complete the front of Form CA-16 within four hours if the employee required medical treatment for the injury;
f. Advise the employee that the treating physician must be a doctor and inform that DOL does not recognize physician’s assistants or nurses as a treating physician;
g. Advise the employee of the right to elect sick or annual leave or leave without pay pending adjudication of the CA-2;
h. Advise employee about Continuation of Pay (COP) if traumatic injury occurs;
i. For timekeeping purposes, clock date of injury as LU and COP as LT;
j. If possible, provide light duty work in an effort to return the employee to work as soon as possible;
k. Maintain contact with employee if unable to work;
l. Ensure Injury Compensation Program Administrator (ICPA) is provided with all future medical documentation; and
m. Report the injury to the command safety manager for review and further action/investigation.
Requirements to Support an Employee’s Claim.  The employee must provide medical and factual evidence to establish five basic elements:
a) The claim was filed within the time limits set by the FECA;
b) The injured or deceased person was an employee within the meaning of the FECA;
c) Fact of injury that the employee actually sustained an injury or disease;
d) The employee was in the performance of duty when the event(s) leading to the claim occurred; and
e) Casual relationship between the condition claimed and the injury or disease sustained is examined.
Employee Procedures.
3. Report injury to the supervisor ASAP.
4. If medical treatment is necessary for a traumatic injury, request supervisor to authorize medical treatment by using Form CA-16.  The employee has the right to choose the treating physician.

 NOTE: After claim is forwarded to the ICPA using EDI, employee will received a Receipt of Notice of Injury.  If an employee is temporary disabled and cannot report to work due to a traumatic injury, the employee may file a claim for continuation of pay (COP) not to exceed 45 calendar days or use applicable leave.
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