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	Series and pay schedule: 
	Base Salary
(see total salary note below)
	Program Length

	Entry Level – All positions except 8XX and 1550
	
	

	GS-5 Certificate: (NADP-WW program)
Bachelors Degree; or 1 year specialized experience equivalent to the GS-4 level; or 3 years generalized experience
	$27,705 (GS-5/1)
	4

	GS-7 Certificate:
Bachelors Degree with Superior Academic Achievement(SAA); or 1 year specialized experience equivalent to the GS-5 level
	$34,319 (GS-7/1)
	3

	GS-9 Certificate:
Masters Degree (directly related); or 1 year specialized experience equivalent to the GS-7 level
	$41,979 (GS-9/1)
	2

	Entry Level – Engineer (8XX)
	
	

	GS-5 Certificate: (NADP-WW program)
Bachelors Degree; or 1 year specialized experience equivalent to the GS-4 level; or 3 years generalized experience
	VARIES (GS-5/1)
	4

	GS-7 Certificate:
Bachelors Degree with Superior Academic Achievement(SAA); or 1 year specialized experience equivalent to the GS-5 level
	VARIES (GS-7/10)
	2.5

	GS-9 Certificate:
Bachelors Degree with 2 years of related graduate education; or 1 year specialized experience equivalent to the GS-7 level
	VARIES (GS-9/3)
	2

	GS-9 Certificate:
Masters Degree (directly related)
	VARIES (GS-9/6)
	2

	Entry Level – Computer Scientist (1550)
	
	

	GS-5 Certificate: (NADP-WW program)
Bachelors Degree; or 1 year specialized experience equivalent to the GS-4 level; or 3 years generalized experience
	VARIES (GS-5/1)
	4

	GS-7 Certificate:
Bachelors Degree with Superior Academic Achievement(SAA); or 1 year specialized experience equivalent to the GS-5 level
	VARIES (GS-7/10)
	3

	GS-9 Certificate:
Bachelors Degree with 2 years of related graduate education; or 1 year specialized experience equivalent to the GS-7 level
	VARIES (GS-9/3)
	2

	GS-9 Certificate:
Masters Degree (directly related)
	VARIES (GS-9/6)
	2

	Associate – All Positions
	
	

	GS 11-13 Certificate: 
Qualifications are based on experience and any minimal educational requirements based of the job series (if applicable)
	VARIES (GS-11 to 13)
	2


· Qualifications above are in addition to any Individual Occupational Requirements as listed in the OPM Qualifications handbook  http://www.opm.gov/qualifications/Standards/index-Standards.asp 
· Grade level determination is based upon the certificate of eligible’s an applicant is chosen from 
· Total salary is a combination of Base Salary listed above and Local Market Supplements (LMS) which range from 14.16% to 35.15%. Some series have a Special Salary Rate Table which lists total salary as a whole.  Salary tables can be found at http://www.opm.gov/policy-data-oversight/pay-leave/salaries-wages/ 
· Individuals hired under the NADP-WW program are eligible for up to a $5,000 recruiting incentive
· Current federal employees will be subject to grade and pay retention rules and regulations as per Title 5 Code of Federal Regulations (5CFR)
· Associate positions are hired at full performance level
1-6-2014
