LABOR STANDARDS ENFORCEMENT REPORT

Instructions – October 2009
	Enter the appropriate data for the reporting activity during the reporting period.  Enter in the “Construction” column data for contracts that have only construction requirements.  Enter in the Non‑Construction” column data for contracts containing both construction (subject to Davis-Bacon Act (DBA)) and non-construction requirements.  Example:  Facilities Support Services, Base Operating Support, Family Housing Maintenance, and any other multi-requirement contract containing work covered by DBA.  

	

	Reporting Activity - means the office compiling and submitting the data. 

	

	Reporting Period - means the current semi-annual period: 1 October to 31 March or 1 April to 30 September.  

	

	Line 1. Number of Prime “Construction” Contracts Awarded.  Enter number of contracts awarded.  For each IDIQ contract, include the base contract, but do not include each delivery/task order.  For each contract with options, include the base award, but NOT each option exercised in each of the following years. 

	

	Line 2. Total Dollar Value of Prime “Construction” Contracts Awarded.  Enter the total dollar value of contracts awarded.  For IDIQ contracts, include the base “not to exceed” amount, but do not include the amount of each delivery/task order.  For option contracts, include the amount of the base period of the awarded contract, but not the amount of each option year. 

	

	FOR THE FOLLOWING ITEMS, INCLUDE DATA ON ENFORCEMENT ACTIONS TAKEN DURING DELIVERY/TASK ORDERS AND DURING OPTIONS.

	

	Line 3. Number Of Contractors/Subcontractors Against Which Complaints Were Received.  Enter number of complaints received about: 

	A. Prime

	B. Subcontractors

	

	Line 4. Number of Investigations.  Enter number of reporting activity investigative actions conducted during the reporting period. 

	A. Undertaken

	B. Completed

	An investigative action is any corrective action taken to enforce the provisions of DBA and CWHSSA for covered employees.  (Do not include investigative actions conducted by the U.S. Department of Labor).

	

	Line 5. Number of Contractors/Subcontractors Found in Violation.  The term “found in violation” applies to situations where a contractor/subcontractor has been found by reporting activity to have underpaid employees under the Davis-Bacon or Contract Work Hours and Safety Standards Act.

	A. Prime

	B. Subcontractors


	

	Line 6. Amount of Wage Restitution Found Due. 

	A. Davis-Bacon Act 

	B. Contract Work Hours and Safety Standards Act 

	Include amount of wage restitution found due, but not yet paid by contractor/subcontractor.

	

	Line 7. Number of Employees Due Wage Restitution Under: 

	A. Davis-Bacon Act 

	B. Contract Work Hours and Safety Standards Act 

	Include number of employees to whom restitution was found due, but not yet paid by contractor/subcontractor.

	

	Line 8.  Liquidated Damages Assessed Under The Contract Work Hours and Safety Standards Act. 

ONLY LIQUIDATED DAMAGES FOR CWHSSA OT VIOLATIONS.  Total amount of CWHSSA liquidated damages assessed as a result of the reporting activities investigative actions and the number of contracts involved.

	A. Amount 

	B. Number of Contracts Involved

	

	Line 9.  Number of Employees and Amount Paid/Withheld Under:  

	A.   Davis-Bacon Act

	B.  Contract Work Hours and Safety Standards Act

	C.   Copeland Act

	Include number of employees to whom restitution was voluntarily paid by a contractor/subcontractor upon request and numbers of employees for whom contract funds were withheld and forwarded to GAO as a result of the reporting activities’ investigative actions.  

Include amount of restitution that was voluntarily paid by a contractor/subcontractor upon request.  Also include amount of contract funds that were withheld and forwarded to GAO as a result of unpaid investigative actions.  

	

	Line 10.  Prework Activities.  FAR 22.406-1(b) describes reportable actions, “Preconstruction letters and conferences. Before construction begins, the contracting officer shall inform the contractor of the labor standards clauses and wage determination requirements of the contract and of the contractor's and any subcontractor's responsibilities under the contract. Unless it is clear that the contractor is fully aware of the requirements, the contracting officer shall issue an explanatory letter and/or arrange a conference with the contractor promptly after award of the contract.”

	A. Number of Conferences Held

	B. Number of Letters Sent

	


	Line 11.  Number of Compliance Checks Performed (Total number of employee interviews, on-site inspections of posting requirements, payroll reviews, etc.). Includes the total number of employee interviews taken, weekly payrolls checked and on-site posting inspections conducted during the reporting period.  Count payrolls as checked when employee(s) payment has been verified (i.e., rate of pay compared to rate in wage determination or accuracy of the calculations (daily = total hours & hours x rate & gross – deductions).

	

	Line 12.  Number of Employees Interviewed.  Total number of on-site Labor Standards Interviews (SF 1445) included under Line 10.  Also include telephone or mail interviews.  

	

	Line 13.  Remarks.  Include any notes needed to explain the data provided above.  If a partial report is submitted to HQ, the activity POC is responsible for submitting an addendum report with the remaining information.  Recommend that each activity be directed to submit negative reports as well as data reports.  

	Signature.  Should be the signature/name of activity POC responsible for submitting the report for that activity.  
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