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MILITARY PERSONNEL OVERVIEW

The FY 2013 Overseas Contingency Operations (OCO) requests funding so that the United States may continue security stabilization
efforts in Afghanistan and continue the global fight against terror. These efforts are in addition to ongoing daily military operations
around the globe. Without additional funds in FY 2013, the Navy would have to use funds from readiness and investment accounts to
finance the continuing costs of military operations. Absorbing costs of this magnitude will seriously degrade combat operations and
weaken the nation’s ability to react to future threats.

This request includes $914.0 million for Navy military personnel costs as shown in the following tables:

FY 2011 FY 2012 FY 2013
Actual Estimate Estimate
Summary by Appropriation
Military Personnel, Navy 1,248,072 1,247,859 874,625
Medicare-Eligible Retiree Health Care Fund 26,378
Reserve Personnel, Navy 48,510 43,979 39,335
Total 1,322,960 1,291,838 913,960



($ in Thousands)

Active Navy
FY 2011 Actual Navy Reserve Total
Reserve and Guard Mobilization 529,076
AC Deployment Costs 147,380
Active Overstrength 377,110
Subsistence-In-Kind (SIK) 17,726
Permanent Change of Station 58,607
Casualty and Disability 57,176
Additional IMobilization/Deployment Costs 60,997
Pre and Post Mobilization Training - 48,510 48,510
Total Military Personnel 1,248,072 48,510
($ in Thousands)
Active Navy
FY 2012 OCO Estimate Navy Reserve Total
Reserve and Guard Mobilization 572,809
AC Deployment Costs 144,525
Active Overstrength 337,174
Subsistence-In-Kind (SIK) 24,668
Permanent Change of Station 55,958
Casualty and Disability 57,203
Additional IMobilization/Deployment Costs 55,522
Pre and Post Mobilization Training - 43,979 43,979
Total Military Personnel 1,247,859 43,979
Active Navy
FY 2013 OCO Estimate Navy Reserve Total
Reserve and Guard Mobilization 550,794
AC Deployment Costs 130,335
Active Overstrength -
Subsistence-In-Kind (SIK) 25,647
Permanent Change of Station 56,964
Casualty and Disability 55,363
Additional IMobilization/Deployment Costs 55,522
Pre and Post Mobilization Training - 39,335 39,335
Total Military Personnel 874,625 39,335



The following table reflects mobilization and deployment assumptions as well as active over strength estimates. Mobilization
numbers include personnel deployed to theater as well as personnel remaining in CONUS supporting OEF.

Average Strength

FY 2011 FY 2012 FY 2013

Actual Estimate Estimate
Active Navy Deployment by IDP Payment 34,942 34,343 31,899
Navy Reserve Mobilization 5,900 6,378 5,962
Active Navy Overstrength(not additive/included above) 4,400 3,836 -
Total 45,242 44,557 37,861

In response to the terrorist attacks on the United States on September 11, 2001, the President invoked his authority (10 U.S.C 12302)
to order to active duty Ready Reserve members and delegated his authority to the Secretary of Defense in Proclamation 7463 of
September 14, 2001. This declaration of national emergency has been extended, thereby continuing the authority to order to active
duty Ready Reserve members. In order to sustain current military operations, funding is requested to finance the incremental costs
(i.e., pay, allowances, subsistence, and other personnel costs) for personnel mobilized for duty in support of Operation Enduring
Freedom (OEF).

The Navy’s current military personnel request of $914.0 million is comprised of the following major costs:

Reserve & Guard Mobilization/AC Deployment Costs ($681.1 million)

e Basic military pay and entitlements (i.e., Basic Pay, Basic Allowance for Housing (BAH), retired pay accrual, social security
contributions, and incentive pays) for Reserve members on active duty to provide essential military operation support or
backfill for those active personnel deployed overseas in support of OEF. This includes funding for Reserve Component
members mobilized to support Wounded Warrior Transition Units.

e Special Pays for Mobilized Reserve and Active Component Personnel, primarily:
e Hostile Fire Pay (HFP) ($225 per month)
e Family Separation Allowance (FSA) ($250 per month)



e Hardship Duty-location Pay ($100 per month if deployed for less than 12 months and $300 per month if deployed for more
than 12 months)

e Assignment Incentive Pay & HDP Pay — ($1,000 per month) — “Boots-on—ground” payment for Sailors deployed beyond
12 months

e Basic Allowance for Subsistence (BAS) — for Reserve Component members in support of OEF.

Subsistence-In-Kind (SI1K) Costs ($25.6 million)

e Funds requested provide Subsistence-in-Kind (SIK) (food and drink) to Sailors while deployed in support of OEF. SIK
includes the cost of procuring subsistence for garrison dining facilities (Subsistence in Messes), operational rations, and
augmentation rations. The Navy provides subsistence in mess facilities and operational rations for members of all military
services participating in OEF.

Permanent Change of Station Active Component ($56.9 million)

The Permanent Change of Station (PCS) program pays for the travel, transportation, storage and dislocation allowances for
reassignment of military members and families traveling individually for operational or rotational moves in support of OEF. Costs are
for the dislocation allowance, shipment of household goods, temporary and non-temporary storage of household goods, temporary
lodging expense, and member mileage and per diem.

Casualty and Disability Benefits ($55.4 million)
e Casualty Benefits for the following benefits associated with the death and traumatic injury of service members (T-SGLI) costs.

e Death Gratuity payments to survivors of members dying on active duty ($.9 million).

e Funding for Service Member’s Group Life Insurance (SGLI)/ Traumatic-SGLI insurance premiums that the Department of
Defense pays on behalf of service members ($47.3 million).

e Reimbursement of SGLI/TSGLI premiums for deployed Sailors ($7.2 million).



Additional Mobilization/Deployment Costs ($55.5 million)

e Funds requested provide unemployment benefits to ex-service members who are discharged or released under honorable
conditions; the Reserve Income Replacement Program (RIRP); Interest on Uniformed Services Savings Deposits payments
authorized by Section 1035 of 10 U.S.C., and Stop-Loss Retroactive Pay for eligible members.

Pre and Post Mobilization Training ($39.3million)

e Basic pay and allowances, special pays, and PCS costs for Reserve members associated with OCO mobilization and post
deployment training.



The following table reflects the amounts requested for military personnel by appropriation and by M-1 line item.
FY 2011 FY 2012 FY 2013

Total Total Total
Actual Estimate Estimate
MILITARY PERSONNEL, NAVY
BUDGET ACTIVITY 1: PAY AND ALLOWANCES OF OFFICERS
BASIC PAY 213,575 204,426 126,814
RETIRED PAY ACCRUAL 59,229 57,208 30,943
BASIC ALLOWANCE FOR HOUSING 69,462 66,273 40,210
BASIC ALLOWANCE FOR SUBSISTENCE 7,069 7,157 4,367
INCENTIVE PAYS 4,225 4,048 3,886
SPECIAL PAYS 29,429 28,047 22,340
ALLOWANCES 13,965 13,432 12,967
SEPARATION PAY 9 9 9
SOCIAL SECURITY TAX 16,346 15,639 9,701
TOTAL BUDGET ACTIVITY 1 413,309 396,239 251,237
BUDGET ACTIVITY 2: PAY AND ALLOWANCES OF ENLISTED
BASIC PAY 263,532 270,887 162,655
RETIRED PAY ACCRUAL 73,453 75,618 39,688
BASIC ALLOWANCE FOR HOUSING 126,847 129,513 75,673
INCENTIVE PAYS 563 611 566
SPECIAL PAYS 95,867 96,330 89,027
ALLOWANCES 31,605 32,555 30,207
SEPARATION PAY 433 434 410
SOCIAL SECURITY TAX 20,157 20,723 12,443
TOTAL BUDGET ACTIVITY 2 612,457 626,671 410,669
BUDGET ACTIVITY 4: SUBSISTENCE OF ENLISTED PERSONNEL
BASIC ALLOWANCE FOR SUBSISTENCE 27,800 31,598 19,223
SUBSISTENCE-IN-KIND 17,726 24,668 25,647
TOTAL BUDGET ACTIVITY 4 45,526 56,266 44,870



FY 2011 FY 2012 FY 2013
Total Total Total
Actual Estimate Estimate
BUDGET ACTIVITY 5: PERMANENT CHANGE OF STATION TRAVEL
ACCESSION TRAVEL 2,491 3,847 4,092
OPERATIONAL TRAVEL 19,498 16,518 21,807
ROTATIONAL TRAVEL 33,253 30,982 27,897
SEPARATION TRAVEL 3,365 4,611 3,168
TOTAL BUDGET ACTIVITY 5 58,607 55,958 56,964
BUDGET ACTIVITY 6: OTHER MILITARY PERSONNEL COSTS
RESERVE INCOME REPLACEMENT PROGRAM 16 - -
UNEMPLOYMENT COMPENSATION 59,500 55,522 55,522
DEATH GRATUITIES 3,200 900 900
SGLI EXTRA HAZARD PAYMENTS 43,314 35,527 41,919
TRAUMATIC SGLI 10,662 20,776 12,544
STOP-LOSS RETROACTIVEPAY 1,481 - -
TOTAL BUDGET ACTIVITY 6 118,173 112,725 110,885
TOTAL MILITARY PERSONNEL, NAVY 1,248,072 1,247,859 874,625
MEDICARE-ELIGIBLE RETIREE HEALTH CARE FUND 26,378 - -
GRAND TOTAL NAVY MILITARY PERSONNEL 1,274,450 1,247,859 874,625
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FYy 2011 FYy 2012 FYy 2013
Total Total Total
Actual Estimate Estimate

RESERVE PERSONNEL, NAVY

BUDGET ACTIVITY 1

Active Duty for Trainnig (Special Training) 33,672 33,190 32,244
Yellow Ribbon Reintegration Program 1,224 4,059 1,569
FTS Permanent Change of Station (PCS) Benefits 323 329 89
Imminent Danger Pay 1,753 1,871 1,198
Hardship Duty Pay 349 386 269
Active Duty for Trainnig (School Training) 11,189 4,144 3,966
TOTAL BUDGET ACTIVITY 1 48,510 43,979 39,335
GRAND TOTAL NAVY RESERVE PERSONNEL 48,510 43,979 39,335
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RESERVE MOBILIZATION/
ACTIVE DEPLOYMENT COSTS
ACTIVE OVERSTRENGTH
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Appropriation: Military Personnel, Navy FY 2013
Budget Activity 1: Pay and Allowances of Officers (Amounts in Thousands)
Budget Line Item: Basic Pay $126,814

Part | - Purpose and Scope

The funds requested will provide for the incremental basic compensation for mobilized officers and active military personnel that are
above the baseline strength levels.

Part Il - Justification of Funds Required

The request provides the basic compensation for mobilized Reserve and Active Component overstrength officer personnel. FY 2013
includes a 1.7 percent across-the-board pay raise effective January 1, 2013.

Detailed cost computations are provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization 1,539 $83,040 $127,798 1,531 $84,327 $129,105 1,479 $85,743 $126,814
Active Component Overstrength 1,153  $74,395 $85,777 997 $75,548 $75,321
Total 2,692 $213,575 2,528 $204,426 1,479 $126,814
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Appropriation: Military Personnel, Navy FY 2013
Budget Activity 1: Pay and Allowances of Officers (Amounts in Thousands)

Budget Line Item: Retired Pay Accrual $30,943
Part | - Purpose and Scope

The funds requested provide for the Department of Defense's contribution to its Military Retirement Fund, in accordance with
10 U.S.C 1466.

Part Il - Justification of Funds Requested

The budget estimates are derived as a product of: (a) the FY 2013 DoD Actuary approved part-time Normal Cost Percentages (NCP)
of 24.4 percent of basic pay for part time (mobilized reserves) and 32.1 percent of basic pay for full time (active component
overstrength); and (b) the total amount of the basic pay expected to be paid during the fiscal year. The funds provide the Retired Pay
Accrual payments for mobilized Reserve and Active Component overstrength officer personnel. The summary cost computations are
provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization 1,539 $20,263 $31,184 1,531 $20,492 $31,373 1,479 $20,922 $30,943
Active Component Overstrength 1,153  $24,324 $28,045 997 $25,913 $25,835
Total 2,692 $59,229 2,528 $57,208 1,479 $30,943
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Appropriation: Military Personnel, Navy FY 2013
Budget Activity 1: Pay and Allowances of Officers (Amounts in Thousands)
Budget Line Item: Basic Allowance for Housing (BAH) $40,210

Part | - Purpose and Scope

In the FY 1998 National Defense Authorization Act, Congress approved the payment of a Basic Allowance for Housing (BAH) to
Servicemembers. The Overseas Housing Allowance (OHA) payment, formerly located in overseas station allowances, moved into
this section due to a change in Section 603 of P.L. 105-85, the National Defense Authorization Act for FY 1998. The continental
United States, Alaska, and Hawaii BAH is termed BAH Domestic, while the overseas housing allowance is called BAH Overseas.
Payment to Servicemembers is authorized by 37 U.S.C. 403.

Part Il - Justification of Funds Requested

This program provides a cash allowance to those military personnel not provided with government quarters adequate for themselves
and their dependents. This allowance enables such personnel to obtain civilian housing as a substitute. The funds provide the BAH
allowance for mobilized Reserve and Active Component overstrength officer personnel. The summary cost computations are
provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization 1,539 $25,804 $39,713 1,531 $26,217 $40,138 1,479 $27,187 $40,210
Active Component Overstrength 1,153  $25,801 $29,749 997 $26,214 $26,135
Total 2,692 $69,462 2,528 $66,273 1,479 $40,210
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Appropriation: Military Personnel, Navy FY 2013
Budget Activity 1: Pay and Allowances of Officers (Amounts in Thousands)

Budget Line Item: Basic Allowance for Subsistence (BAS) $4,367

Part | - Purpose and Scope
The funds requested will provide for a subsistence allowance as authorized by 37 U.S.C. 402 and P.L. 96-343.
Part Il - Justification of Funds Requested
All officers, regardless of dependency status and pay grade, are paid monthly Basic Allowance for Subsistence (BAS) at the same

statutory rate. The funds provide the BAS allowance for mobilized Reserve and Active Component overstrength officer personnel.
Summary cost computations are provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization 1,539 $2,608 $4,013 1,531 $2,831 $4,334 1,479 $2,953 $4,367
Active Component Overstrength 1,153 $2,650 $3,056 997 $2,831 $2,823
Total 2,692 $7,069 2,528 $7,157 1,479 $4,367
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Appropriation: Military Personnel, Navy FY 2013
Budget Activity 1: Pay and Allowances of Officers (Amounts in Thousands)

Budget Line Item: Special and Incentive Pays and Allowances $39,202

Part | - Purpose and Scope

The funds requested provide for payments to officers for the following special pays.

Family Separation Allowance (FSA): Paid at the rate of $250 per month to members with dependents who are on duty away from
home for a period of more than 30 continuous days (37 U.S.C. 427).

Hostile Fire/Imminent Danger Pay (IDP): Paid at the rate of $225 per month to personnel subject to hostile fire or in an area in which
they are in imminent danger of being exposed to hostile fire (37 U.S.C. 310). The FY 2012 National Defense Authorization Act
changed the way payments are computed. Payments are now pro-rated on a daily basis for personnel who are in a hostile fire or
imminent danger zone for less than a full month.

Hardship Duty Pay (HDP): The monthly rate may not exceed $1,500 per month. The funds requested provide additional payment to
personnel performing duty in a location that is designated by the Secretary of Defense as hardship duty (37 U.S.C. 305).

Foreign Language Proficiency Pay (FLPP): (37 U.S.C. 316) -a monthly payment made to qualified officers whose military specialty
requires proficiency in a foreign language. The FY05 NDAA increased the monthly cap from $300 to $1,000 per month for members
entitled to basic pay and a one-time bonus not to exceed $6,000 for Reserve component members who fulfill a 12 month certification
period.

Assignment Incentive Pay (AIP): The monthly rate may not exceed $3,000 per month. The funds requested provide additional
payment to personnel performing duty in assignments that is designated by the Secretary of Defense difficult to fill (37 U.S.C. 307a).

Parachute: ((37 U.S.C. 301(a)(3)) - duty involving parachute jumping as an essential part of military duty. Payment is a flat $150 per
month, except for duty involving High Altitude Low Opening (HALO) jumps which receive $225 per month.

Diving duty pay: (37 U.S.C. 304) - a monthly amount not to exceed $240 paid to officers on active duty assigned to diving duty.
Recipients of diving duty pay are required to maintain proficiency as divers and must actually perform diving duty.

Sea pay (37 U.S.C. 305a):

17



(a) Career sea pay (CSP) - a variable amount paid monthly that ranges from $50 to $700 to officers on active duty who are
permanently or temporarily serving on a ship, the primary mission of which is accomplished while underway, or while serving as
a member of the off crew of a two-crewed submarine; or when serving on a ship, the primary mission of which is accomplished
while in port. CSP is earned only during a period that the ship is away from its homeport for 30 consecutive days or more. The
FY 2001 National Defense Authorization Act enhanced CSP which increases existing sea pay rates in order to restore incentive
values of sea pay and expands CSP to officers with less than three years of sea duty if they are assigned to qualifying sea duty.

(b) Premium sea pay - $350 per month paid to officers who are entitled to CSP who have served more than 36 consecutive
months on sea duty payable on the 37th consecutive month.

Demolition Duty: ((37 U.S.C. 301(a)(4)) - duty involving the demolition of explosives as a primary duty including training for such
duty. Payment is a flat $150 per month.

Separation Pay: Provides for separation payments for reserve component members who either sell back their unused leave or receive
payments due to physical disability under 10 USC 1212.

Overseas Station Allowance: (37 U.S.C. 405 and the Joint Travel Regulations) — Provides for payments of a per diem allowance to
member and their dependents on duty outside the United States for increased cost of living, housing and temporary lodging
allowances.

Naval Special Warfare (NSW) Critical Skills Retention Bonus: (37 U.S.C. 323) - Financial incentive to address the critical shortages
of SEAL DOPMA grade officers. Bonus varies based on options for service, either a two or a five year option.

Aviation Career Incentive Pay: ((37 U.S.C. 301(a)) — Financial incentive for members to serve as military aviators throughout a
military career. Payment ranges from $125 to $840 per month determined by years of aviation service.

Medical/Dental: (37 U.S.C. 302) -

(a) Medical Variable Special Pay (sec 302(a)) — Monthly payment to medical corps officers on active duty or order to active duty.
Amount paid varies with total length of creditable service and ranges from $1,200 to $12,000 per year.

(b) Medical Board Certified Pay (sec 302 (a)) — Monthly payment which varies with length of creditable service paid to medical
corps officers who become board certified or re-certified as having successfully met specified post-graduate education, training
and experience requirements in a medical or osteopathic specialty. Payment ranges from $2,500 to $6,000 per year.

(c) Medical Incentive Pay (sec 302 (b)) — Up to $75,000 for medical corps officers below the grade of 07 who meet certain criteria
and who agree to remain on active duty for a period of one year and who are not undergoing medical or osteopathic internship,
initial residency, subspecialty or fellowship training.

18



(d) Dental Variable (sec 302(b)) — Monthly payment to dental crops officers on active duty or on call to active duty. Amount paid
varies with total length of creditable service and ranges from $3,000 to $12,000 per year.

(e) Psychologist diplomate/non-physician (sec 302(c)) — Annual amount for medical service corps officers who are health care
providers, certified by a professional board of their specialty and awarded a diploma as a diplomate in psychology. Payment
ranges from $2,000 to $5,000 dependent upon years of creditable service.

Nuclear Officer Incentive Pay: (37 U.S.C. 312, 312b and 312c) - an annual bonus paid to officers below the grade of 07 who are
qualified to supervise, operate and maintain nuclear propulsion plants and agree to remain on active duty; or paid to officers who
complete nuclear power training.

Responsibility Pay: (37 U.S.C. 306) — Amount which varies by grade payable to officers on active duty serving in Secretary of the
Navy designated positions of unusual responsibility which are of a critical natured to the Navy.

CONUS COLA: (37 U.S.C. 403b) — Payment to officers who are assigned to high cost areas in the Continental United States. The
amount of COLA payable is the product of spendable income times the difference between the COLA index for the individual’s high
cost area and the threshold percentage.

Uniform Allowance: (37 U.S.C. 415/416) — Initial clothing allowance paid to officers upon commissioning and active clothing
allowance to reserves upon entry or reentry on active duty. Also provides for civilian clothing allowance as authorized by 37 U.S.C.
4109.

Part Il - Justification of Funds Requested

The projected average number of personnel is based on the total spaces where each type of pay is authorized to meet force structure
requirements. Funding requirements are based on the estimated number of officers eligible for each type of payment and rate of
payment. Summary cost computations are provided in the following tables:

19



Appropriation: Military Personnel, Navy

Budget Activity 1: Pay and Allowances of Officers

Budget Line Item: Special and Incentive Pays and Allowances

Mobilized Reserve

Family Separation Allowance
Overseas Station Allowance
Uniform Allowance

CONUS COLA

Hostile Fire/Imminent Danger Pay
Hardship Duty Pay

Responsibility Pay

Foreign Language Proficiency Pay
Dive

Career Sea Pay

Medical/Dental Pay

Awviation Career Incentive Pay
Parachute

Demolition

Separation Pay

Total

FY 2011 Actual
Strength Rate Amount
725 $3,000 $2,175
100  $12,564 $1,256
217 $329 $70
172 $1,220 $210
692 $2,700 $1,868
628 $1,200 $754
4 $1,355 $5
6 $3,500 $21
24 $2,687 $64
1 $2,570 $3
273 $6,270 $1,712
167 $5,670 $947
19 $2,305 $44
18 $1,800 $32
2 $4,560 $9
$9,170

20

FY 2012 Estimate

FY 2013 Estimate

Strength Rate Amount
721 $3,000 $2,163
99 $12,803 $1,267
216 $335 $72
171 $1,243 $213
688 $2,700 $1,858
625 $1,200 $750
4 $1,355 $5
6 $3,500 $21
24 $2,687 $64
1 $2,570 $3
272 $6,270 $1,705
166 $5,670 $941
19 $2,305 $44
18 $1,800 $32
2 $4,631 $9
$9,147

Strength Rate Amount
697 $3,000 $2,091
96 $13,021 $1,250
209 $341 $71
165 $1,264 $209
665 $2,700 $1,796
604 $1,200 $725
4 $1,355 $5
6 $3,500 $21
23 $2,687 $62
1 $2,570 $3
262 $6,270 $1,643
160 $5,670 $907
18 $2,305 $41
17 $1,800 $31
2 $4,667 $9

$8,864



Appropriation: Military Personnel, Navy

Budget Activity 1: Pay and Allowances of Officers

Budget Line Item: Special and Incentive Pays and Allowances

Active Component Deployed FY 2011 Actual

Strength Rate Amount
Family Separation Allowance 3,081 $3,000 $9,243
Overseas Station Allowance 79 $12,550 $991
CONUS COLA 16 $1,225 $20
Hostile Fire/Imminent Danger Pay 4,865 $2,700 $13,136
Hardship Duty Pay 1,256 $1,200 $1,507
Foreign Language Proficiency Pay 27 $3,625 $98
Assignment Incentive Pay 69 $6,000 $414
Medical/Dental Pay 1,296 $6,256 $8,108
Dive 13 $2,665 $35
Career Sea Pay 20 $2,022 $40
Nuclear Officer Incentive Pay 152 $10,950 $1,664
Parachute 8 $2,310 $18
Demolition 9 $1,800 $16
Auviation Career Incentive Pay 556 $5,698 $3,168
Total $38,458
Total Special and Incentive Pays and Allowances $47,628

FY 2012 Estimate

FY 2013 Estimate

Strength Rate Amount
2,913 $3,000 $8,739
75 $12,788 $959
15 $1,248 $19
4,600 $2,700 $12,420
1,188 $1,200 $1,426
26 $3,625 $94
65 $6,000 $390
1,225 $6,256 $7,664
12 $2,665 $32
19 $2,022 $38
144 $10,950 $1,577
8 $2,310 $18
9 $1,800 $16
526 $5,698 $2,997
$36,389
$45,536
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Strength Rate Amount
2,797 $3,000 $8,391
72 $13,005 $936

15 $1,269 $19
4,416 $2,700 $11,923
1,140 $1,200 $1,368
25 $3,625 $91

63 $6,000 $378
439 $6,256 $2,746
12 $2,665 $32

18 $2,022 $36
138 $10,950 $1,511

7 $2,310 $16

8 $1,800 $14

505 $5,698 $2,877
$30,338

$39,202



Appropriation: Military Personnel, Navy FY 2013
Budget Activity 1: Pay and Allowances of Officers (Amounts in Thousands)

Budget Line Item: Social Security Tax $9,701
Part | - Purpose and Scope

The funds requested provide for employer's tax to the Social Security Administration as required by the Federal Insurance
Contribution Act (FICA).

Part Il - Justification of Funds Requested
The FICA tax is developed by multiplying the total earnings for FICA tax purposes by the applicable percent. The Old Age, Survivor,

and Disability Insurance (OASDI) rate is 6.2 percent and the Hospital Insurance (HI) rate is 1.45 percent. The maximum amounts of
earnings per individual on which tax is payable are:

Calendar year OASDI Base Medicare Base
2011 $106,800 No upper limit
2012 $110,700 No upper limit
2013 $114,900 No upper limit

The funds provide the employer’s Social Security Tax payment for mobilized Reserve and Active Component overstrength officer
personnel. Summary cost computations are provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization 1,539 $6,356 $9,781 1,531 $6,451 $9,877 1,479 $6,559 $9,701
Active Component Overstrength 1,153 $5,694 $6,565 997 $5,779 $5,762
Total 2,692 $16,346 2,528 $15,639 1,479 $9,701
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Appropriation: Medicare-Eligible Retiree Health Care Fund FY 2013
Budget Activity 1: Officer Medicare-Eligible Retiree Health Care Fund (Amounts in Thousands)
Budget Line Item: Medicare-Eligible Retiree Health Care Fund $0

Part | - Purpose and Scope

The funds requested will provide for the Medicare Eligible Retiree Health Care Fund contributions for active military personnel that
are above the baseline strength levels.

Part Il - Justification of Funds Requested
The Medicare Eligible Retiree Health Care Fund is an accrual account to pay for future Medicare-eligible retiree health care. The

Fund covers Medicare-eligible beneficiaries, regardless of age, to include retirees as well as their dependents and survivors. The DoD
Board of Actuaries determines the Per Capita Accrual Rates. Summary cost computations are provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization
Active Component Overstrength 1,153 $5,995 $6,912
Total $6,912
BA 1 Total $413,309 $396,239 $251,237
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Appropriation: Military Personnel, Navy FY 2013
Budget Activity 2: Pay and Allowances of Enlisted (Amounts in Thousands)

Budget Line Item: Basic Pay $162,655
Part | - Purpose and Scope

The funds requested will provide for the incremental basic compensation and length of service pay increments for mobilized enlisted
personnel and active military personnel that are above the baseline strength levels.

Part Il - Justification of Funds Requested
The funds provide the basic compensation for mobilized Reserve and Active Component overstrength enlisted personnel. FY 2013

includes a 1.7 percent across-the-board pay raise effective January 1, 2013. Summary cost computations are provided in the following
table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization 4,361 $35,138 $153,237 4,847 $35,683 $172,956 4,483 $36,283 $162,655
Active Component Overstrength 3,247  $33,968 $110,295 2,839 $34,495 $97,931
Total 7,608 $263,532 7,686 $270,887 4,483 $162,655

24



Appropriation: Military Personnel, Navy FY 2013
Budget Activity 2: Pay and Allowances of Enlisted (Amounts in Thousands)
Budget Line Item: Retired Pay Accrual $39,688

Part | - Purpose and Scope

The funds requested provide for the Department of Defense's contribution to its Military Retirement Fund, in accordance with
10 U.S.C 1466.

Part Il - Justification of Funds Requested

The budget estimates are derived as a product of: (a) the FY 2013 DoD Actuary approved part-time Normal Cost Percentages (NCP)
of 24.4 percent of basic pay for FY 2013 for part time (mobilized reserves) and 32.1 percent of basic pay for full time (active
component overstrength); and (b) the total amount of the basic pay expected to be paid during the fiscal year. The funds provide the
Retired Pay Accrual payments for mobilized Reserve and Active Component overstrength enlisted personnel. The summary cost
computations are provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization 4,361 $8,572 $37,384 4,847 $8,671 $42,028 4,483 $8,853 $39,688
Active Component Overstrength 3,247  $11,108 $36,069 2,839 $11,832 $33,590
Total 7,608 $73,453 7,686 $75,618 4,483 $39,688
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Appropriation: Military Personnel, Navy FY 2013
Budget Activity 2: Pay and Allowances of Enlisted (Amounts in Thousands)
Budget Line Item: Basic Allowance for Housing (BAH) $75,673

Part | - Purpose and Scope

In the FY 1998 National Defense Authorization Act, Congress approved the payment of a Basic Allowance for Housing (BAH) to
Servicemembers. The Overseas Housing Allowance (OHA) payment, formerly located in overseas station allowances, moved into
this section due to a change in Section 603 of P.L. 105-85, the National Defense Authorization Act for FY 1998. The continental
United States, Alaska, and Hawaii BAH is termed BAH Domestic, while the overseas housing allowance is called BAH Overseas.
Payment to Servicemembers is authorized by 37 U.S.C. 403.

Part Il - Justification of Funds Requested

This program provides a cash allowance to those military personnel not provided with government quarters adequate for themselves
and their dependents. This allowance enables such personnel to obtain civilian housing as a substitute. The funds provide the BAH
allowance for mobilized Reserve and Active Component overstrength enlisted personnel. The summary cost computations are
provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Strength Rate Amount Strength Rate Amount Strength Rate Amount
Total
Reserve Mobilization 4,361 $16,022 $69,871 4,847 $16,278 $78,899 4,483 $16,880 $75,673
Active Component Overstrength 3,247 $17,547 $56,976 2,839 $17,828 $50,614
Total 7,608 $126,847 7,686 $129,513 4,483 $75,673
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Appropriation: Military Personnel, Navy FY 2013
Budget Activity 2: Pay and Allowances of Enlisted (Amounts in Thousands)

Budget Line Item: Special and Incentive Pays and Allowances $120,210

Part | - Purpose and Scope

The funds requested provide for payments to enlisted personnel for the following special pays:

Family Separation Allowance: Paid at the rate of $250 per month to members with dependents who are on duty away from home for a
period of more than 30 continuous days (37 U.S.C. 427).

Hostile Fire/Imminent Danger Pay (IDP): Paid at the rate of $225 per month to personnel subject to hostile fire or in an area in which
they are in imminent danger of being exposed to hostile fire (37 U.S.C. 310). The FY 2012 National Defense Authorization Act
changed the way payments are computed. Payments are pro-rated on a daily basis for personnel who are in a hostile fire or imminent
danger zone for less than a full month.

Hardship Duty Pay: The monthly rate may not exceed $1,500 per month. The funds requested provide additional payment to enlisted
personnel performing duty in a location that is designated by The Secretary of Defense as hardship duty (37 U.S.C. 305).

Foreign Language Proficiency Pay (FLPP): (37 U.S.C. 316) - a bonus not to exceed $1000 per month paid to individuals certifying in
languages identified on the DoD Strategic Language List. Certification must be renewed via testing annually to maintain eligibility.
This pay increases language capacity and readiness across the active and reserve components by encouraging members to identify
their skill and improve their proficiency.

Assignment Incentive Pay (AIP): The monthly rate may not exceed $3,000 per month. The funds requested provide additional
payment to personnel performing duty in assignments that is designated by the Secretary of Defense difficult to fill (37 U.S.C. 307a).

Parachute: (37 U.S.C. 301(a) (3)) - duty involving parachute jumping as an essential part of military duty. Payment is a flat $150 per
month, except for duty involving High Altitude Low Opening (HALO) jumps which receive $225 per month.

Diving duty pay: (37 U.S.C. 304) - a monthly amount not to exceed $340 paid to enlisted on active duty assigned to diving duty.
Recipients of diving duty pay are required to maintain proficiency as divers and must actually perform diving duty.
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Sea pay (37 U.S.C. 305a):

(a) Career sea pay (CSP) - a variable amount paid monthly that ranges from $50 to $620 to officers on active duty who are
permanently or temporarily serving on a ship, the primary mission of which is accomplished while underway, or while serving as
a member of the off crew of a two-crewed submarine; or when serving on a ship, the primary mission of which is accomplished
while in port. CSP is earned only during a period that the ship is away from its homeport for 30 consecutive days or more. The
FY 2001 National Defense Authorization Act enhanced CSP which increases existing sea pay rates in order to restore incentive
values of sea pay and expands CSP to officers with less than three years of sea duty if they are assigned to qualifying sea duty.

(b) Premium sea pay - $100 per month paid to officers who are entitled to CSP who have served more than 36 consecutive
months on sea duty payable on the 37th consecutive month.

Demolition Duty: ((37 U.S.C. 301(a)(4)) - duty involving the demolition of explosives as a primary duty including training for such
duty. Payment is a flat $150 per month.

Uniform Allowance: (37 U.S.C. 418) — Payments cover initial clothing upon enlistment or promotion to E7 and civilian clothing
allowance when authorized by competent orders. Payments also cover basic maintenance allowances and supplementary clothing
allowances as authorized.

Flying Duty: ((37 U.S.C. 301(a) (1) and (2)) — Payments for both crew and non-crew members for performance of hazardous duty
involving frequent and regular aerial flight and to induce members to volunteer for and remain in flying duty assignments. Payments
range from $125 to $250 per month for crew members and from $110 to $150 per month for non crew members.

Special Duty Assignment Pay: (37 U.S.C. 307) - Payment to enlisted personnel to obtain a sufficient number of qualified volunteers
to sustain adequate manning levels in designated special duty assignments.

CONUS COLA: (37 U.S.C. 403b) — Payment to enlisted who are assigned to high cost areas in the Continental United States. The
amount of COLA payable is the product of spendable income times the difference between the COLA index for the individual’s high
cost area and the threshold percentage.

Overseas Station Allowance: (37 U.S.C. 405) — Per diem allowance paid to members and their dependents on duty outside the United
States for increased cost of living, housing and temporary lodging allowances.

Separation Pay: Provides for separation payments for reserve component members who either sell back their unused leave or receive
payments due to physical disability under 10 USC 1212. (Includes Wounded, Il and Injured)
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Part Il - Justification of Funds Requested

The projected average number of personnel is based on the total spaces where each type of pay is authorized to meet force structure
requirements. Funding requirements are based on the estimated number of officers eligible for each type of payment and rate of
payment. Summary cost computations are provided in the following tables:
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Appropriation: Military Personnel, Navy

Budget Activity 2: Pay and Allowances of Enlisted

Budget Line Item: Special and Incentive Pays and Allowances

Mobilized Reserve

Family Separation Allowance
Overseas Station Allowance
Uniform

CONUS COLA

Hostile Fire/Imminent Danger Pay
Hardship Duty Pay

Foreign Language Proficiency Pay
Dive

Career Sea Pay

Special Duty Assignment Pay
Demolition

Flying Duty

Parachute

Separation Pay

Total

FY 2011 Actual
Strength Rate Amount
2,106 $3,000 $6,318
114 $6,393 $729
3,618 $526 $1,903
554 $848 $470
2,424 $2,700 $6,545
2,193 $1,200 $2,632
20 $3,570 $71
48 $2,658 $128
40 $2,361 $94
84 $3,325 $279
46 $1,800 $83
64 $3,010 $193
49 $2,218 $109
0 $3,000 $0
$19,554
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FY 2012 Estimate

FY 2013 Estimate

Strength
2,341

127
4,021
616
2,694
2,437
22

53
44
93

51

71
54

Rate
$3,000
$6,514

$536

$864
$2,700
$1,200
$3,570
$2,658
$2,361
$3,325
$1,800
$3,010
$2,218
$3,047

Amount Strength Rate Amount
$7,023 2,165 $3,000 $6,495
$827 117 $6,625 $775
$2,155 3,719 $545 $2,027
$532 569 $879 $500
$7,274 2,492 $2,700 $6,728
$2,924 2,254 $1,200 $2,705
$79 21 $3,570 $75
$141 49 $2,658 $130
$104 41 $2,361 $97
$309 86 $3,325 $286
$92 47 $1,800 $85
$214 66 $3,010 $199
$120 50 $2,218 $111
$0 0 $3,071 $0
$21,794 $20,213



Appropriation: Military Personnel, Navy

Budget Activity 2: Pay and Allowances of Enlisted

Budget Line Item: Special and Incentive Pays and Allowances

Active Component Deployed

Family Separation Allowance
Overseas Station Allowance
Uniform

CONUS COLA

Hostile Fire/Imminent Danger Pay
Hardship Duty Pay

Assignment Incentive Pay
Foreign Language Proficiency Pay
Career Sea Pay

Special Duty Assignment Pay
Dive

Submarine Duty

Demolition

Flying

Parachute

Separations

Total

FY 2011 Actual
Strength Rate Amount
6,017 $3,000 $18,050
384 $6,370 $2,446
3,074 $526 $1,617
88 $815 $72
30,077 $2,700 $81,209
2,764 $1,200 $3,317
210 $3,170 $666
56 $3,600 $202
136 $2,369 $322
40 $3,325 $133
7 $2,640 $19
89 $2,805 $250
7 $1,800 $12
51 $3,010 $154
9 $2,336 $20
144 $3,010 $433
$108,922
$128,468

Total Special and Incentive Pays and Allowances

FY 2012 Estimate

FY 2013 Estimate

Strength Rate Amount
5,950 $3,000 $17,850
380 $6,491 $2,467
3,040 $536 $1,629
87 $831 $72
29,743 $2,700 $80,306
2,733 $1,200 $3,280
209 $3,170 $663
113 $3,600 $407
134 $2,369 $318

40 $3,325 $133

55 $2,640 $145

88 $2,805 $247

7 $1,800 $13

50 $3,010 $151

9 $2,336 $21

142 $3,057 $434
$108,136

$129,930
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Strength Rate Amount
5,498 $3,000 $16,494
351 $6,601 $2,317
2,809 $545 $1,531
80 $845 $68
27,483 $2,700 $74,204
2,526 $1,200 $3,031
195 $3,170 $618
104 $3,600 $374
124 $2,369 $294

37 $3,325 $123

51 $2,640 $135

81 $2,805 $227

6 $1,800 $11

47 $3,010 $141

8 $2,336 $19

132 $3,106 $410
$99,997

$120,210



Appropriation: Military Personnel, Navy FY 2013
Budget Activity 2: Pay and Allowances of Enlisted (Amounts in Thousands)
Budget Line Item: Social Security Tax $12,443

Part | - Purpose and Scope

The funds requested provide for employer's tax to the Social Security Administration as required by the Federal Insurance
Contribution Act (FICA).
Part Il - Justification of Funds Requested

The FICA tax is developed by multiplying the total earnings for FICA tax purposes by the applicable percent. The Old Age, Survivor,
and Disability Insurance (OASDI) rate is 6.2 percent and the Hospital Insurance (HI) rate is 1.45 percent. The maximum amounts of
earnings per individual on which tax is payable are:

Calendar year OASDI Base Medicare Base
2011 $106,800 No upper limit
2012 $110,700 No upper limit
2013 $114,900 No upper limit

The funds provide the employer’s Social Security Tax payment for mobilized Reserve and Active Component overstrength enlisted
personnel. Summary cost computations are provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization 4,361 $2,687 $11,720 4,847 $2,730 $13,231 4,483 $2,776 $12,443
Active Component Overstrength 3,247 $2,599 $8,437 2,839 $2,639 $7,492
Total 7,608 $20,157 7,686 $20,723 4,483 $12,443
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Appropriation: Medicare-Eligible Retiree Health Care Fund FY 2013
Budget Activity 2: Enlisted Medicare-Eligible Retiree Health Care Fund (Amounts in Thousands)
Budget Line Item: Medicare-Eligible Retiree Health Care Fund $0

Part | - Purpose and Scope

The funds requested will provide for the Medicare Eligible Retiree Health Care Fund contributions for active military personnel that
are above the baseline strength levels.

Part Il - Justification of Funds Requested
The Medicare Eligible Retiree Health Care Fund is an accrual account to pay for future Medicare-eligible retiree health care. The

Fund covers Medicare-eligible beneficiaries, regardless of age, to include retirees as well as their dependents and survivors. The DoD
Board of Actuaries determines the Per Capita Accrual Rates. Summary cost computations are provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization
Active Component Overstrength 3,247 $5,995 $19,466
Total $19,466
Total BA 2 $612,457 $626,671 $410,669
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Appropriation: Military Personnel, Navy FY 2013
Budget Activity 4: Subsistence of Enlisted Personnel (Amounts in Thousands)

Budget Line Item: Basic Allowance for Subsistence/Subsistence-in-Kind $44,870

Part | - Purpose and Scope

The funds requested for this budget activity are for the payment of authorized Basic Allowances for Subsistence (BAS) and
Subsistence-in-Kind (SIK). Subsistence-in-Kind includes the cost of procuring subsistence for garrison dining facilities (Subsistence
in Messes), operational rations, and augmentation rations. The Navy provides subsistence at Camp Lemonier, Djibouti as well as
various satellite messes of Camp Lemonier. The Marine Corps transferred management of Camp Lemonier, Djibouti to the Navy as
of October 1, 2006. The Army transferred responsibility for galley operations at ISA Air Base, Bahrain to the Navy as of November
11, 2010. The funds requested will continue to finance subsistence of personnel stationed at Camp Lemonier and ISA Air Base.

Basic Allowance for Subsistence is linked to the Department of Agriculture (DoA) food plan indices. All enlisted members (except
recruits and holdees) are entitled to BAS. Members continue to receive BAS while deployed.

Subsistence-in-Messes is the cost of bulk subsistence for dining facilities operated in support of OEF. This requirement is dependent
on the number of personnel using the dining facilities and the cost of food. This is an additional cost above the BAS since members
are authorized to continue receiving their BAS even though food is provided in theater.

Operational Rations are rations used for field subsistence. Operational rations include the Meal-Ready-to Eat (MRE), Unitized
Group Rations (UGR) that include “heat and serve” and A-ration varieties, and other operational rations, such as Cold Weather
Rations. SIK funds the cost of operational rations for both officers and enlisted sailors. The number of active duty personnel and the
type of operational rations served determine costs for operational rations.
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Appropriation: Military Personnel, Navy
Budget Activity 4: Subsistence of Enlisted Personnel
Budget Line Item: Basic Allowance for Subsistence/Subsistence-in-Kind

Part Il - Justification of Funds Requested

This budget activity includes the Basic Allowance for Subsistence (BAS) paid to the mobilized enlisted sailor. The BAS is paid under
the following conditions: (1) when authorized to mess separately, (2) while on authorized leave, and (3) when subsistence-in-kind is
not available. All mobilized sailors are paid their full BAS entitlement. Funds provide for incremental subsistence costs for personnel
supporting OEF. Summary cost computations are provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Enlisted BAS Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization 4,361 $3,591 $15,659 4,847 $4,111 $19,927 4,483 $4,288 $19,223
Active Component Overstrength 3,247 $3,739 $12,141 2,839 $4,111 $11,671
Total 7,608 $27,800 7,686 $31,598 4,483 $19,223
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Appropriation: Military Personnel, Navy
Budget Activity 4: Subsistence of Enlisted Personnel

Budget Line Item: Basic Allowance for Subsistence/Subsistence-in-Kind

Subsistence-In-Kind (SIK)
Subsistence in Messes
Total

Total Subsistence of Enlisted Personnel

FY 2013 Estimate

FY 2011 Actual FY 2012 Estimate
Strength Rate Amount Strength Rate Amount
4,227 $4,194 $17,726 5,575 $4,425 $24,668
4,227 $17,726 5,575 $24,668
$45,526 $56,266
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Strength Rate Amount
5,557 $4,615 $25,647
5,557 $25,647

$44,870



PERMANENT CHANGE OF STATION
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Appropriation: Military Personnel, Navy FY 2013
Budget Activity 5: Permanent Change of Station (PCS) (Amounts in Thousands)
Budget Line Item: Permanent Change of Station (PCS) $56,964

Part | — Purpose and Scope

The Permanent Change of Station (PCS) program pays for travel, transportation, storage, and dislocation allowances for reassignment
of military members and their families traveling individually or as part of an organized unit in support of Operation Enduring Freedom
(OEF). Costs are for the dislocation allowance, shipment of household goods, temporary and non-temporary storage of household
goods, temporary lodging expense, and member mileage and per diem.

Part Il — Justification of Funds Requested

Accession moves are necessary to ensure the Navy meets increase in strength requirements and distributes the correct grade and skill
mix for Sailors deploying in support of OCO. There are also increased costs for moves to support transition teams and deploying
personnel to Afghanistan. These moves fully man deploying units to authorized strength levels and provide military advisors to the
Afghanistan government. Additional moves are also required to reset the forces in support of deploying units for OEF, moves for
Sailors retained due to specialized skills, and Sailors separating after returning from deployment. Summary cost computations are
provided in the following table:

38



Appropriation: Military Personnel, Navy

Budget Activity 5:

Budget Line Item

Accession Moves
Operational Moves
Rotational Moves
Separation Moves
Total

Permanent Change of Station (PCS)

: Permanent Change of Station (PCS)

FY 2011 Actual
Strength Rate Amount
1,367 $1,822 $2,491
3,027 $6,441 $19,498
2,600  $12,790 $33,253
1,314 $2,561 $3,365
8,308 $58,607

FY 2012 Estimate

FY 2013 Estimate
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Strength Rate  Amount
2,094 $1,837 $3,847
2,500 $6,607 $16,518
2,332 $13,285" $30,982
1,718 $2,684 $4,611
8,644 $55,958

Strength Rate Amount
2,146 $1,907 $4,092
3,283 $6,642 $21,807
2,084 $13,386 $27,897
1,154 $2,745 $3,168
8,667 $56,964



CASUALTY AND DISABILITY BENEFITS
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Appropriation: Military Personnel, Navy FY 2013
Budget Activity 6: Other Military Personnel Costs (Amounts in Thousands)
Budget Line Item: Casualty and Disability Benefits $55,363

Part | — Purpose and Scope

The Servicemembers' Group Life Insurance (SGLI) program is a low cost group life insurance for Service members on active duty.
These payments are required, under section 1969(b) of title 38, United States Code, when actual mortality rates exceed peacetime
mortality rates. The Traumatic Servicemembers’ Group Life Insurance (T-SGLI) provides automatic traumatic injury coverage to all
Service members covered under the SGLI program. Every member who has SGLI also has T-SGLI, effective December 1, 2005.
Funding is for SGLI/T-SGLI insurance premiums that the Department of Defense pays on behalf of Service members. Funding for
Death Gratuity (Combat Deaths) is for payments to survivors of members while dying on active duty.

Part Il — Justification of Funds Requested

The funds are required to make extra hazard payment to the Department of Veterans Affairs to finance the increased number of SGLI
death claims for policy year 2013, which is not on a fiscal year (policy year based on July 1 — June 30). The average claim in policy
year 2010 was $383,663 and is expected to remain at that level for policy year 2011 and 2012. Funds are also required to make
benefit payments to military personnel who incur a traumatic injury in support of Operation Enduring Freedom (OEF). Section 606
of the FY 2007 National Defense Authorization Act directs the Department to pay the full premium for coverage under
Servicemembers’ Group Life Insurance program during service in OEF. This amount the Department pays is $27.00 per month for
each member.
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Appropriation: Military Personnel, Navy
Budget Activity 6: Other Military Personnel Costs
Budget Line Item: Casualty and Disability Benefits

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate

Strength Rate Amount Strength Rate Amount Strength Rate Amount
SGLI $35,540 $27,776 $34,720
T-SGLI Prospective $10,662 $10,416 $12,499
T-SGLI Retroactive $0 $10,360 $45
SGLI/T-SGLI Insurance Premium 23,995 $324 $7,774 23,924 $324 $7,751 22,218 $324 $7,199
Death Gratuity (Combat Deaths) 32 $100,000 $3,200 9 $100,000 $900 9 $100,000 $900
Total $57,176 $57,203 $55,363
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ADDITIONAL MOBILIZATION/DEPLOYMENT COSTS
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Appropriation: Military Personnel, Navy FY 2013
Budget Activity 6: Other Military Personnel Costs (Amounts in Thousands)
Budget Line Item: Additional Mobilization/Deployment Costs $55,522

Part | — Purpose and Scope

Unemployment benefits are for payments to ex-Service members who are discharged or released under honorable conditions as
prescribed in paragraph (1) of section 8521(a) of Title 5, United States Code as amended by Section 301, PL. 102-164. The Reserve
Income Replacement Program (RIRP), authorized in the FY 2006 NDAA, authorized the payment to members of the reserves who are
involuntarily mobilized and experiencing a monthly active duty income differential as a result of extended or frequent mobilizations.

Public Law 111-32, Section 310 appropriated $534.4 million in FY 2009 supplemental appropriations to make payment of claims to
members of the Armed Forces, including members of the reserve components, and former and retired members under the jurisdiction
of the Secretary who, at any time during the period beginning on September 11, 2001, and ending on September 30, 2009, served on
active duty while the members’ enlistment or period of obligated service was extended, or whose eligibility for retirement was
suspended, pursuant to section 123 or 12305 of title 10, United States Code, or any other provision of law (commonly referred to as
“stop-loss authority”) authorizing the President to extend an enlistment or period of obligated service, or suspend an eligibility for
retirement, of a member of the uniformed services in time of war or of national emergency declared by Congress or the President.

Part Il — Justification of Funds Requested

Eligibility for unemployment benefits is defined as active service in the armed forces where upon an individual was discharged under
honorable conditions and had completed their first full term of active service; or was discharged before completing their first term
under an early release program, because of hardship, for medical reasons, or for personality disorders, or ineptitude (but only if the
service was continuous for 365 days or more). These increased costs are primarily the result of Reserve Component mobilization.
Payment for RIRP is up to $3,000 per month. The amount of Stop-Loss Retroactive Pay to be paid to or on behalf of an eligible
member, retired member, or former member described above shall be $500 per month for each month or portion of a month during the
period specified above that the member was retained on active duty as a result of application of the stop-loss authority. Section 310
stated that the military departments may not pay claims that are submitted more than 1 year after the date on which the implementing
rules for claims take effect. The program should have expired on October 21, 2010; however, the deadline was extended several times
under the Continuing Resolutions in FY 2011. Public Law 112-10, of April 15, 2011, extended the claim submission deadline until
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October 21, 2011. At this time, no new claims can be submitted for consideration. These funds are available for obligation until
expended on claims received prior to the deadline, but not yet processed for payment.

The Navy’s share of the $534.4 million for this program is $2.870 million. FY 2011 obligations were $1.481 million.
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Appropriation: Military Personnel, Navy
Budget Activity 6: Other Military Personnel Costs
Budget Line Item: Additional Mobilization/Deployment Costs

FY 2011 Actual

Strength Rate Amount
Unemployment Benefits $59,500
Reserve Income Replacement Progr. (RIRP) 5 $3,000 $16
Stop-Loss Retroactive Psy - Officer 602 $500 $301
Stop-Loss Retroactive Psy - Enlisted 2,360 $500 $1,180
Total $60,997
Total BA 6 $177,689
MPN Grand Total $1,248,072
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FY 2012 Estimate FY 2013 Estimate
Strength Rate Amount Strength Rate Amount
$55,522 $55,522
$112,725 $110,885
$1,247,859 $874,625
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Appropriation: Reserve Personnel, Navy FY 2013
Budget Activity 1: Reserve Component Training and Support (Amounts in Thousands)

Budget Line Item: Special Training $33,813
Part | - Purpose and Scope

The funds requested will provide for the pay and allowances for Navy Reservists performing Active Duty for Training (ADT) in
support of Navy commands conducting OCO mission-related operations as part of Operation Enduring Freedom (OEF) or Operation
New Dawn (OND). FY11 ADT man-days support OEF Surge, an increase in OCO specific training directly tied to OCO deployment,
the Full Operational Capacity of Seal Teams 17 and 18 (and their additional OCO related non-baseline training), medical backfill
during anticipated deployment, and additional funds to address unit/individual pre-deployment training and readiness for mobilization.
Estimates for FY12 and FY13 reflect the stabilization of OCO requirements supported by Navy Reservists.

Yellow Ribbon Reintegration Program (YRRP): Section 582 of the FY 2008 National Defense Authorization Act directs the
establishment of "a national combat veteran reintegration program to provide National Guard and Reserve members and their families
with sufficient information, services, referral and proactive outreach opportunities through the entire deployment cycle." The pre-
deployment phase (from first notification of mobilization until deployment of the mobilized unit) focuses on educating members,
families and affected communities on combat deployment. The post-deployment phase (from arrival at home station until 180 days
following demobilization) consists of reintegration activities at the 30-60-90 day interval after unit demobilization. The focus is on
reconnecting members and their families with the service providers (i.e. TRICARE, Judge Advocate General (JAG), Department of
Veterans Affairs, etc.) to ensure a clear understanding of the entitled benefits. In addition, the psychological health outreach program
assists members and their families with addressing combat stress and transition during the post-deployment phase. In FY11 the
program achieved full maturity.
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Part Il - Justification of Funds Requested

The FY13 OCO request for ADT (Special Training) will provide Navy Reserve operational support directly to Navy commands
conducting OCO mission-related training and operations. Costs are determined by using an average cost per man-day; the unit of
strength in the table below is Reserve man-days.

The FY 13 OCO request for YRRP supports the members’ pay and allowance and travel costs for reintegration training through pre
and post deployment phases. The rates are composite officer/enlisted daily costs per person per manday. The summary cost
computations are provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Mandays Rate Amount Mandays Rate Amount Mandays Rate Amount

Active Duty for Training

(Special Training) 74,993  $449 $33,672 71,996 $461 $33,190 67,597  $477 $32,244
Yellow Ribbon Reintegration

Program 3,381 $362 $1,224 10,911 $372  $4,059 4,076 $385  $1,569
Total 78,374 $34,896 82,907 $37,249 71,673 $33,813
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Appropriation: Reserve Personnel, Navy FY 2013
Budget Activity 1: Reserve Component Training and Support (Amounts in Thousands)
Budget Line Item: School Training $3,966

Part | - Purpose and Scope

The funds requested provide Active Duty for Training periods for Navy Reserve enlisted personnel attending service and other
professional schools for training and development in their ratings. The schools are tied to the Prior Service Reenlistment Eligibility —
Reserve (PRISE-R) program which offers re-enlistment incentives to enlisted members who re-enlist and convert to a rating required
in the Navy Reserve and include A and C schools to meet OCO-critical mission and mobilization requirements and also includes
OCO-specific training. This critical training provides a better FIT (personnel fully qualified for the billet they are filling) in OCO
required ratings for units that have high OPTEMPO mission and training requirements. The FY11 estimate is based on prior year
execution trends and a ramp-up to meet OEF surge requirements. FY12 and FY13 reflect the anticipated stabilization of OCO
requirements in support of high OPTEMPO units.

Part Il - Justification of Funds Requested

The budget estimates are derived from the estimated number of school attendees multiplied by the expected cost per student. The
FY 13 OCO request supports reserve personnel requirements for OCO-critical A/C schools. The summary cost computations are
provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Strength Rate Amount Strength Rate Amount Strength Rate Amount

Active Duty for Training
(Schools) 817 $13,695 $11,189 270 $15,348  $4,144 248 $15,992  $3,966

Total 817 $11,189 270 $4,144 248 $3,966
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Appropriation: Reserve Personnel, Navy FY 2013
Budget Activity 1: Reserve Component Training and Support (Amounts in Thousands)

Budget Line Item: Administration and Support $1,556

Part | - Purpose and Scope

The funds requested will provide for the special pay and allowances and Permanent Change of Station (PCS) benefits for Full Time
Support (FTS) Navy Reservists performing active duty in support of Navy OCO mission requirements in Operation Enduring
Freedom (OEF) and Operation New Dawn (OND).

Part Il - Justification of Funds Requested

The requested funding will support FTS Navy Reserve officers and enlisted personnel who are assigned in support of OCO mission
requirements and who are entitled to Imminent Danger Pay (IDP), Hardship Duty Pay (HDP), and Permanent Change of Station (PCS)
benefits. IDP provides special pay to FTS officers and enlisted personnel who are assigned to designated areas in support of OCO
requirements. HDP provides special pay to FTS officers and enlisted who are assigned to designated hardship locations in support of
OCO requirements. These pays are directly associated with the OCO and will cease to be a requirement when the OCO ends.
Therefore, these pays are included in this OCO request. The PCS benefit is related to those FTS Sailors that execute an operational
PCS move directly as a result of OCO. The summary cost computations are provided in the following table:

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Strength Rate  Amount Strength Rate  Amount Strength Rate  Amount
FTS Permanent Change of Station (PCS) Benefits 40 8,075 323 40 8,228 329 11 8,368 89
Imminent Danger Pay 649 2,700 1,753 693 2,700 1,871 444 2,700 1,198
Hardship Duty Pay 194 1,800 349 214 1,800 386 149 1,800 269
Total 883 2,425 947 2,586 604 1,556
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MILITARY PERSONNEL OVERVIEW

The FY 2013 Overseas Contingency Operations (OCO) Request provides funds so that the United States may continue its security
stabilization efforts in Afghanistan and the global fight against terrorism. These deployments are in addition to the daily military
operations around the globe. Without additional funds in FY 2013, the Marine Corps would have to use funds from their readiness and
investment accounts to finance the continuing costs of military operations. In FY 2013, Marine Corps military personnel costs for
deployment costs and reserve mobilization are expected to average about $43.4 million per month for Operation Enduring Freedom (OEF).
Absorbing costs of this magnitude would seriously degrade combat operations and would weaken the nation’s ability to react to future
threats.

This request includes $1,711.5 million for Marine Corps military personnel costs as shown in the following tables:

FY 2011 FY 2012 FY 2013
Summary by Appropriation Total Actual Total Request Total Request™
Military Personnel, Marine Corps $638,040 $658,638 $1,621,356
Reserve Personnel, Marine Corps $20,587 $23,324 $24,722
MERHCF, Marine Corps - - $65,430
Total $658,626 $681,962 $1,711,508

* Includes $1,197.7 million for Temporary End Strength.



FY 2011 Actual
Reserve Mobilization
Active Component Deployment Costs
Additional Mobilization/Deployment Costs
Temporary End Strength (MPMC)
Temporary End Strength (MERHCF)
Permanent Change of Station
Casualty and Disability Benefits
Pre and Post Mobilization Training
Stop Loss Special Pay

Total Military Personnel

FY 2012 Total Request
Reserve Mobilization
Active Component Deployment Costs
Additional Mobilization/Deployment Costs
Temporary End Strength (MPMC)
Temporary End Strength (MERHCF)
Permanent Change of Station
Casualty and Disability Benefits
Pre and Post Mobilization Training
Stop Loss Special Pay

Total Military Personnel

FY 2013 Total Request
Reserve Mobilization
Active Component Deployment Costs
Additional Mobilization/Deployment Costs
Temporary End Strength (MPMC)
Temporary End Strength (MERHCF)
Permanent Change of Station
Casualty and Disability Benefits
Pre and Post Mobilization Training
Stop Loss Special Pay

Total Military Personnel

Active

($ in Thousands)

Marine Corps

Marine Corps Reserve Total
$430,529 - $430,529
$115,777 - $115,777

$36,000 - $36,000
$3,270 - $3,270
$49,743 - $49,743
- $20,587 $20,587
$2,722 - $2,722
$638,039 $20,587 $658,625

($ in Thousands)

Active Marine Corps

Marine Corps Reserve Total
$456,236 - $456,236
$107,152 - $107,152

$32,297 - $32,297
$14,810 - $14,810
$48,143 - $48,143
- $23,324 $23,324
$658,638 $23,324 $681,962
($ in Thousands)
Active Marine Corps

Marine Corps Reserve Total

$324,873 - $324,873
$79,153 - $79,153
$38,663 - $38,663
$1,080,436 - $1,080,436
$65,430 - $65,430
$51,816 - $51,816
$46,416 - $46,416

- $24,722 $24,722
$1,686,787 $24,722 $1,711,508



The following table reflects mobilization and deployment assumptions. Mobilization numbers include personnel deployed to
theater as well as personnel remaining in CONUS supporting OEF.

Average strength Average strength Average strength

FY 2011 Total FY 2012 Total FY 2013 Total
Active Marine Corps Deployment (IDP) 22,739 21,045 15,546
Marine Corps Reserve Mobilization 5,367 5,228 4,096
Total 28,106 26,273 19,642
Temporary End Strength - - 17,679

In response to the terrorist attacks on the United States on September 11, 2001, the President invoked his authority (10 U.S.C
12302) to order to active duty Ready Reserve members and delegated his authority to the Secretary of Defense in

Proclamation 7463 of September 14, 2001. This declaration of national emergency has been extended, thereby continuing the
authority to order to active duty Ready Reserve members. In order to sustain current military operations, funding is requested to
finance the incremental costs (i.e., pay, allowances, subsistence, and other personnel costs) for personnel mobilized for duty in
support of OEF.

The Marine Corps’ military personnel requirement of $1,711.5 million is comprised of the following major costs:



Reserve Mobilization/Active Deployment Costs ($404.0 million)
¢ Basic military pay and entitlements (e.g., Basic Allowance for Housing (BAH), retired pay accrual and social security contributions, incentive pays, etc.) for Reserve
members on active duty to provide essential military operation support or backfill for those active personnel deployed overseas in support of OEF.

o Special Pays for Mobilized Reserve Personnel:

¢ Imminent Danger Pay (IDP) ($225 per month)

e Family Separation Allowance (FSA) ($250 per month)

o Hardship Duty-location Pay ($100 per month if deployed for less than 12 months and $300 per month if deployed for more than 12 months)
o Subsistence for all Reserve Component members in support of OEF.
o Stop Loss Retroactive Pay: payments paid to or on behalf of an eligible member, retired member, or former member (see page 27).

Temporary End Strength Costs ($1,197.7 million)
o Personnel-related costs for additional Marine Corps military personnel maintained on active duty above the normal strength levels of 202,100 in FY 2013 to sustain
the readiness levels of deploying units. The Marine Corps anticipates ending FY 2013 with end strength of 197,300.

Casualty and Disability Benefits ($46.4 million)

e Reimbursement of SGLI/T-SGLI insurance premiums to deployed Marines. ($5.1 million).
e Reimbursement to the Department of Veterans Affairs for Service members’ Group Life Insurance (SGLI) and Traumatic Service member's Group Life Insurance (T-
SGLI)claims directly associated with contingency operations ($29.3 million).

e Death Gratuity payments to survivors of members dying on active duty ($12.0 million).

Additional Mobilization and Deployment Cost ($38.7 million)
¢ Includes Unemployment Compensation Benefits for ex-service members who are discharged or released under honorable conditions.
¢ Includes interest paid on the Savings Deposit Program.

Pre and Post Mobilization Training ($24.7 million)
¢ Basic pay and allowance costs for a surge in training of members in alerted Reserve units prior to mobilization and post deployment training to re-certify skills not
utilized during extended deployments.




M1 Summary and Detail

MILITARY PERSONNEL, MARINE CORPS
BUDGET ACTIVITY 1: PAY AND ALLOWANCES OF OFFICERS
BASIC PAY
RETIRED PAY ACCRUAL
BASIC ALLOWANCE FOR HOUSING
BASIC ALLOWANCE FOR SUBSISTENCE
SPECIAL PAYS
ALLOWANCES
SEPARATION PAY
SOCIAL SECURITY TAX
TOTAL BUDGET ACTIVITY 1

BUDGET ACTIVITY 2: PAY AND ALLOWANCES OF ENLISTED
BASIC PAY
RETIRED PAY ACCRUAL
BASIC ALLOWANCE FOR HOUSING
SPECIAL PAYS
ALLOWANCES
SEPARATION PAY
SOCIAL SECURITY TAX
TOTAL BUDGET ACTIVITY 2

BUDGET ACTVITY 4: SUBSISITENCE OF ENLISTED PERSONNEL
BASIC ALLOWANCE FOR SUBSISTENCE
TOTAL BUDGET ACTIVITY 4

BUDGET ACTIVITY 5: PERMANENT CHANGE OF STATION TRAVEL
ACCESSION TRAVEL
ROTATIONAL TRAVEL

TOTAL BUDGET ACTIVITY 5

BUDGET ACTIVITY 6: OTHER MILITARY PERSONNEL COST
DEATH GRATUITIES
UNEMPLOYMENT COMPENSATION
SGLI EXTRA HAZARD PAYMENTS
STOP LOSS RETROACTIVE PAY
INTEREST ON SAVINGS DEPOSITS
TOTAL BUDGET ACTIVITIY 6

TOTAL MILITARY PERSONNEL, MARINE CORPS

MEDICARE-ELIGIBLE RETIREE HEALTH CARE FUND (MERHCEF)
TOTAL BUDGET MERHCF

TOTAL ACTIVE MARINE CORPS

RESERVE PERSONNEL, MARINE CORPS
BUDGET ACTIVITY 1: RESERVE COMPONENT TRAINING AND SUPPORT

SCHOOL TRAINING
SPECIAL TRAINING (ACTIVE DUTY OPERATIONAL SUPPORT)
FULL TIME SUPPORT (FTS) DEPLOYMENT COSTS

TOTAL RESERVE PERSONNEL, MARINE CORPS

GRAND TOTAL MARINE CORPS MILITARY PERSONNEL

FY 2011
Total Estimate

FY 2012
Total Request

FY 2013
Total Request

$81,920 $72,112 $206,978
$19,989 $17,523 $61,932
$25,509 $28,784 $70,235
$2,563 $2,370 $8,590
$11,641 $10,777 $7,960
$7,492 $6,872 $5,099
$2,191 $2,494 $1,896
$6,267 $5,517 $15,834
$157,572 $146,449 $378,524
$141,237 $150,236 $542,667
$34,462 $36,507 $166,183
$66,598 $86,738 $194,800
$82,308 $76,197 $56,287
$33,224 $30,655 $22,729
$3,572 $6,500 $4,004
$10,805 $11,493 $41,514
$372,206 $398,326 $1,028,184
$16,527 $18,613 $77,753
$16,527 $18,613 $77,753
$3,270 - -
- $14,810 $51,816
$3,270 $14,810 $51,816
$12,400 $12,900 $12,000
$36,000 $32,297 $37,733
$37,343 $35,243 $34,416
$2,722 - -
- - $930
$88,465 $80,440 $85,079
$638,040 $658,638 $1,621,356
- - $65,430
$65,430
$638,040 $658,638 $1,686,786
$5,467 $5,582 $4,437
$14,747 $17,369 $19,912
$373 $373 $373
$20,587 $23,324 $24,722
$658,627 $681,962 $1,711,508
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Appropriation: Military Personnel, Marine Corps FY 2013
Budget Activity 1: Pay and Allowances of Officers ($.in Thousands)
Budget Line Item: Basic Pay $206,979

Part | - Purpose and Scope
The funds requested will provide for the incremental basic compensation for mobilized Reserve officers and active military personnel that are temporarily above the
baseline strength levels.

Part Il - Justification of Funds Required
The request provides the basic compensation for mobilized Reserve officer personnel and temporary end strength active officer personnel. The FY 2013 military pay raise
reflects a 1.7 percent across-the-board pay raise effective January 1, 2013.

Detailed cost computations are provided in the following table:

(In Thousands)

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Total Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization 953 $85,960.30  $81,920 837 $86,155.32  $72,112 733  $79,902.00  $58,568
Temporary End Strength - - - - - - 2,176 $68,203.58 $148,411
Total 953 $81,920 837 $72,112 2,909 $206,979
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Appropriation: Military Personnel, Marine Corps
Budget Activity 1: Pay and Allowances of Officers
Budget Line Item: Retired Pay Accrual

FY 2013
($ in Thousands)
$61,932

Part I - Purpose and Scope
The funds requested provide for the Department of Defense's contribution to its Military Retirement Fund, in accordance with 10 U.S.C 1466.

Part Il - Justification of Funds Requested

The budget estimates are derived as a product of: (2) The DoD Actuary approved part-time Normal Cost Percentages (NCP) rate of 24.4 percent and full-time NCP
rate of 32.1 percent for FY 2013. (b) The total amount of the basic pay expected to be paid during the fiscal year.

The funds provide the Retired Pay Accrual payments for mobilized Reserve officer personnel and temporary end strength active officer personnel. The summary

cost computations are provided in the following table:

(In Thousands)

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Total Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization 953  $20,974  $19,989 837  $20,936  $17,523 733 $19,496 $14,291
Temporary End Strength - - - - - - 2,176 $21,893 $47,640
Total 953 $19,989 837 $17,523 2,909 $61,932
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Appropriation: Military Personnel, Marine Corps FY 2013

Budget Activity 1: Pay and Allowances of Officers ($.in Thousands)
Budget Line Item: Basic Allowance for Housing (BAH) $70,235

Part | - Purpose and Scope
In the FY 1998 National Defense Authorization Act, Congress approved the payment of a Basic Allowance for Housing (BAH) to service members. The Overseas Housing
Allowance (OHA) payment, formerly located in overseas station allowances, moved into this section due to a change in Section 603 of P.L. 105-85, the National Defense
Authorization Act for FY 1998. The continental United States, Alaska, and Hawaii BAH is termed BAH Domestic, while the overseas housing allowance is called BAH Overseas.
Payment to service members is authorized by 37 U.S.C. 403. The BAH inflation annualized rate for FY 2013 is 4.0 percent.

Part Il - Justification of Funds Requested

This program provides a cash allowance to those military personnel not provided with government quarters adequate for themselves and their dependents. This allowance enables
such personnel to obtain civilian housing as a substitute.

The funds provide the BAH allowance for mobilized Reserve personnel and temporary end strength active officer personnel. The summary cost computations are provided in the
following table:

(In Thousands)

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Total Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization 953  $26,767  $25,509 837  $27,329  $22,874 733  $28,422  $20,834
Temporary End Strength - - - - - - 2,176  $22,703  $49,402
Subtotal 953 $25,509 837 $22,874 2,909 $70,235
Base to OCO Shift (Title IX of P.L. 112-74) - - - 263 $22,471 $5,910 - - -
Title IX - Undistributed Transfer from Title | - - 263 $5,910 - -
Total BAH $25,509 $28,784 $70,235
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Appropriation: Military Personnel, Marine Corps FY 2013
Budget Activity 1: Pay and Allowances of Officers ($.in_Thousands)
Budget Line Item: Basic Allowance for Subsistence (BAS) $8,590

Part | - Purpose and Scope
The funds requested will provide for subsistence allowance authorized by 37 U.S.C. 402.

Part 11 - Justification of Funds Requested

All officers, regardless of dependency status and pay grade, are paid a monthly Basic Allowance for Subsistence (BAS) at the same statutory rate. The BAS
inflation rate for FY 2013 is 3.4 percent.

The funds provide the BAS allowance for mobilized Reserve personnel and temporary end strength active officer personnel. Summary cost computations are
provided in the following table:

(In Thousands)

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Total Strength Rate Amount Strength Rate Amount Strength Rate Amount
Reserve Mobilization 953 $2,689.16 $2,563 837 $2,831.13 $2,370 733 $2,952.90 $2,164
Temporary End Strength - - - - - - 2,176 $2,952.90 $6,426
Total 953 $2,563 837 $2,370 2,909 $8,590
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Appropriation: Military Personnel, Marine Corps FY 2013

Budget Activity 1: Pay and Allowances of Officers ($.in Thousands)
Budget Line Item: Special and Incentive Pays and Allowances $13,059

Part | - Purpose and Scope
The funds requested provide for payments to officers for the following special pays:

Family Separation Allowance (FSA): Paid at the rate of $250 per month to members with dependents who are on duty away from home for a period of more than 30
continuous days (37 U.S.C. 427).

Hostile Fire/lmminent Danger Pay (IDP): Paid at the rate of $225 per month to personnel subject to hostile fire or in an area in which they are in imminent danger of being
exposed to hostile fire (37 U.S.C. 310).

Hardship Duty Pay (HDP): The monthly rate paid at a rate of ($100 per month if deployed for less than 12 months and $300 per month if deployed for more than 12
months) . The funds requested provide additional payment to personnel performing duty in a location that is designated by the Secretary of Defense as hardship duty (37
U.S.C. 305).

Aviation Career Incentive Pay: (37 U.S.C. 301(a)) — Financial incentive for members to serve as military aviators throughout a military career.

Foreign Language Proficiency: (37 U.S.C. 316) — duty performed requiring proficiency in a foreign language identified by the Secretary concerned.

Assignment Incentive Pay: (37 U.S.C. 307(a)) — duty performed in an assignment designated by the Secretary concerned.

Flight Deck Duty: (37 U.S.C. 301) — To provide additional payment for personnel involved in frequent and regular participation in aerial flights.

Parachute: (37 U.S.C. 301(a) (3)) — duty involving parachute jumping as an essential part of military duty. Payments are either $150 or $225 per month.
Demolition Duty: (37 U.S.C. 301(a) (4)) — duty involving the demolition of explosives as a primary duty including training for such duty. Payment is $150 per month.

Career Sea Pay: (37 U.S.C. 305(a)) — To provide additional payment of career sea pay (CSP) or career sea pay premium (CSP-P) to personnel for duty performed while
serving on sea duty.

Uniform Allowance: (37 U.S.C. 415/416) - Initial clothing allowance paid to officers upon commissioning and active clothing allowance to reserve upon entry or reentry on
active duty. Also provides for civilian clothing allowance as authorized by 37 U.S.C.

Overseas Station Allowance: (37 U.S.C. 405) — Provides for payments of a per diem allowance to member and their dependents on duty outside the United States for
increased cost of living, housing and temporary lodging.

CONUS Cola: (37 U.S.C. 403b) — Payment to officers who are assigned to high cost areas in the Continental United States. The amount of COLA payable is the product of
spend able income times the difference between the COLA index for the individual’s high cost area and the threshold percentage.

Part 11 - Justification of Funds Requested

The projected average number of personnel is based on the total spaces where each type of pay is authorized to meet force structure requirements. Funding requirements are
based on the estimated number of officers eligible for each type of payment and rate of payment. Summary cost computations are provided by the following tables:
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Appropriation: Military Personnel, Marine Corps FY 2013
Budget Activity 1: Pay and Allowances of Officers ($.in Thousands)
Budget Line Item: Special and Incentive Pays and Allowances $3,113

The projected average number of personnel is based on the total spaces where each type of pay is authorized to meet force structure requirements. Funding requirements
are based on the estimated number of officers eligible for each type of payment and rate of payment.

Summary cost computations are provided by the following tables:

(In Thousands)

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Mobilized Reserve Total Strength Rate Amount Strength Rate Amount Strength Rate Amount
Family Separation Allowance 325 $3,000 $975 301 $3,000 $902 222 $3,000 $667
Hostile Fire Pay/Imminent Danger Pay 288 $2,700 $778 267 $2,700 $720 197 $2,700 $532
Hardship Duty Pay 215 $1,200 $258 199 $1,200 $239 147 $1,200 $176
Auviation Career Incentive Pay 88  $10,080 $887 81 $10,080 $821 60 $10,080 $606
Foreign Language Proficiency Pay 39 $3,019 $118 36 $3,019 $109 27 $3,019 $80
Assignment Incentive Pay 1 $6,055 $6 1 $9,000 $8 1 $9,000 $6
Flight Deck Duty - $1,800 - - $1,800 - - $1,800 -
Parachute Duty 4 $1,800 $7 4 $1,800 $7 3 $1,800 $5
Demolition Duty 1 $1,800 $2 1 $1,800 $2 1 $1,800 $1
Career Sea Pay 2 $2,494 $5 2 $2,853 $5 1 $2,853 $4
Clothing Allowance 113 $213 $24 105 $236 $25 77 $241 $19
Overseas Station Allowance 226 $5,596 $1,265 209 $4,502 $942 155 $4,598 $710
CONUS Cola 150 $1,739 $261 139 $2,923 $406 103 $2,985 $306
Total $4,585 $4,185 $3,113
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Appropriation: Military Personnel, Marine Corps FY 2013
Budget Activity 1: Pay and Allowances of Officers (% in Thousands)
Budget Line Item: Special and Incentive Pays and Allowances $9,946

(In Thousands)

FY 2011 Actual FY 2012 Estimate FY 2013 Estimate
Active Component Deployed Total Strength Rate Amount Strength Rate Amount Strength Rate Amount
Family Separation Allowance 1,656  $3,000 $4,968 1,533  $3,000 $4,598 1,132 $3,000 $3,396
Hostile Fire Pay/Imminent Danger Pay 2,577  $2,700 $6,958 2,385  $2,700 $6,440 1,762  $2,700 $4,757
Hardship Duty Pay 2,185  $1,200 $2,622 2,022 $1,200 $2,427 1,494  $1,200 $1,793
Total $14,548 $13,464 $9,946
Grand Total $19,133 $17,649 $13,059
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Appropriation: Military Personnel, Marine Corps
Budget Activity 1: Pay and Allowances of Officer
Budget Line Item: Separation Pay

Part | - Purpose and Scope

The funds requested will provide payments for:

FY 2013
($ in Thousands)
$1,896

Unused accrued leave to officer personnel discharged from active duty under honorable conditions as authorized by United States Code Title 37,

Pay and Allowances of the Uniformed Services, Chapter 9.

Severance pay to officer personnel who are disabled, as authorized by United States Code Title 10, Armed Forces, Chapter 61, Retirement or
Separation, including elimination of severance pay to enlisted not eligible for retirement, as authorized by United States Code, Title 10, Armed

Forces, Chapter 59, Separation.

FY 2011 Actual

(In Thousands)
FY 2012 Estimate

FY 2013 Estimate

Total Strength Rate Amount Strength Rate Amount Strength Rate Amount
Severance Pay - - - - - - 2 $69,332 $139
Accrued Leave 673 3,256 $2,191 726 $3,435 $2,494 544 $3,230 $1,757
Total $2,191 $2,494 $1,896
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Appropriation: Military Personnel, Marine Corps FY 2013
Budget Activity 1: Pay and Allowances of Officers ($.in Thousands)
Budget Line Item: Social Security Tax $15,834

Part | - Purpose and Scope
The funds requested provide for employer's tax to the Social Security Administration as required by the Federal Insurance Contribution Act (FICA).

Part Il - Justification of Funds Requested
The FICA tax is developed by multiplying the total earnings for FICA tax purposes by the applicable percent. The Old Age, Survivor, and Disability Insurance
(OASDI) rate is 6.2 percent and the Hospital Insurance (HI) rate is 1.45 percent. The maximum amounts of earnings per individual on which tax is payable are:

Calendar year OASDI Base Medicare Base
2011 $106,800 No upper limit
2012 $110,700 No upper limit
2013 $114,900 No upper limit

The funds provide the employer’s Social Security Tax payment for mobilized Reserve officer personnel and temporary end strength active officer personnel. Summary

cost computations are provided by the following table:

FY 2011 Actual

(In Thousands)
FY 2012 Estimate

FY 2013 Estimate

Total Strength Rate Amount Strength Rate Amount Strength Rate Amount

Reserve Mobilization 953 $6,575.96 $6,267 837  $6,590.88 $5,517 733  $6,112.50 $4,480
Temporary End Strength - - - - - - 2,176  $5,217.57 $11,353
Total 953 $6,267 837 $5,517 2,909 $15,834
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Appropriation: Military 