Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

Wounded Warriors
Click Here to Determine Your Eligibility to Register today

A link to opportunities for Wounded Warriors

Wounded Warriors possess awide array of skills and experiences gained from their military service.
There are hundreds of civilian occupations and careers that provide a match forthose skills — from
supply sergeant to logistics specialist, corpsman to medical technician, cyber security operations to
information technology manager, and many more.

DORS — the Defense Outplacement Referral System — is a centralized system designed to provide a
single source for Wounded VWarriors to register their skills and expertise as well as their availability for
civilian careers in the Depatment of Defense (DoD). By registering in DORS, Wounded Warriors provide
human resources professionals and hiring managers with ready access to high-caliber talent readily
available to fill a position in 30 days.

“DORS offers Wounded Warriors a great network and
advantage to getting their information out.”

Purple Heart Recipient
Matthew Sullivan
Records Room Supervisor




Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

Did you serve on active duty in the Armed
Forces of the United States?

»YES
»NO

“There are differentways to serve your country ... and opportunities like DORS help
make that possible.”

Purple Heart Recipient
Gabe Ledesma
Transition Outreach

PUSH “ESC” TO EXIT ELIGIBILITY WIZARD



Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

Were you honorably discharged or released
from active duty in the Armed Forces?

»YES
»NO

TIP: If your discharge was Honorable or was changed to Honorable by a
Discharge Review Board, answer “YES”

If you received a general or clemency discharge, answer “NO”
» CLICK HERE FOR SAMPLE OF DD214 AND LOCATION OF INFORMATION

RETURN TO PREVIOUS SLIDE




CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY
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Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

Do you have a service-connected disability of
30% or more as determined by your Military
Department or the Department of Veterans’

Affairs OR were awarded a Purple Heart?

»YES ¢
»NO

~ If you have not applied or do not have a pending determination of disability,
answer “NO”

RETURN TO PREVIOUS SLIDE




Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

Was your disability incurred as a direct result of
armed conflict OR instrumentality of war?

»YES
»NO

“Eventhoughwe aren’t on the ground, we are part of the big picture and supporting

our Sailors and Marines.”

Purple Heart Recipient
Laura Langdeau
Production Controller

RETURN TO PREVIOUS SLIDE




Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

You appear to be eligible to register for the
Defense Outplacement Referral System (DORS).
Are you interested in registering in DORS?

»YES
»NO

RETURN TO PREVIOUS SLIDE




2a.
2b.

3a.

3b.

Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

Do you have the required documents below?

A resume describing your work experience, education, awards, medals, training,
etc., AND

A DD-214 (Member 4 Copy) indicating your service as honorable; OR

In lieu of a the DD-214 (Member 4 Copy), a Statement of Service from your

Military Personnel Office that certifies your expected discharge as honorable;
AND

A letter from your Military Personnel Office that certifies your disability as a
compensable service-connected disability of 30% or more: OR

A letter from the Department of Veterans’ Affairs that certifies your disability as
a compensable service-connected disability of 30% or more; AND

An SF-15 “Application for 10-point veterans preference” indicating your claimed
compensable service-connected disability rating or receipt of a Purple Heart.

» YES
»NO

RETURN TO PREVIOUS SLIDE



http://www.public.navy.mil/donhr/Employment/CivJobOpps/Pages/AllAboutYou.aspx
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R

I Sample Statement of Service
{Serizl Number)
(DD MMM YY)

From: Officer-m-Charge, (Insert commeand mfermation)

To:  Civilizn Human Rezsources Office

Subj: STATEMENT OF SERVICE ICO MERC(EXW/5W) JOHN DOE, USM

1. Thisletter certifies that MEC (EXW/SW) John Dee iz currently 2ssigned to Naval

Special Warfare Group THREE, Detachment Litle Creek, Toint Expeditionary Base,
Little Creele, Virzmiz.

=]

2. MRC(EXW/SW) Dee's end of zctive obligated servics i3 31 December 2011, Heis
-'-\pe:’t-'-:i to be separatad (or retived) under honorzble condmons. The followng
mformation i3 provided below:

Wame of Sarvice Member John Doe

SEM: HEN-NE-EENX
Branch of Sarvics: L'nit-‘-:i States Navy
Active Duty Service Entry Date: 23 December 1 S
End of Active Obligatad Barvies: 31 December 2011
Tob Houss Hunting: 20 Sept— 17 O:*t'_'.
Termimal Lezvs: 1830ct=31Dec 11
Expectad Honorsble Dischargs: 31 December 2011

aa

. Decorations, Medzls, Badgas, Citations and Campeign Ribbons Awsarded or
Authorized (All perieds of sarvice):

4. Anyquestions concamimg this matter czn be divected to (Inzert POC nzme mnd phons
numbet) znd (P50 Bep Emzil).

(Trd=)
Ev direction
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APPLICATION FOR 10-P0INT VETERAN PREFERENCE
(TO BE USED BY VETERANS & RELATIVES OF VETERANS]

Fomn Approved:
L5, OfMce of Personnel Management O.NB. Mo, 33060001
PERSON APPLYING FOR PREFERENCE
1. Mame (Last First, biode) 2. Mame of Cil Serdice or Postal Sendice exam andior job announcament

numizer you haEve appiled for or posiion which you cUmenly ocoupy

3. Home aodress (Sieer Number, Loy, Siate and ZIF Coge)

4. Date exam was held or application submitiad

5. Vewran's name (a5, First, Miode) exacily 35 i appears on Senice Recons £ WA clalm number, B any

7. ewran's paiods of sendce
Banch of Senvice From To SErvice MUMDEr

TYPE OF 10-POINT PREFERENCE CLAIMED

natroelbom . Ok D bl wheh nds " - dgrrdny Acvme @l Guaalicie sdooeted sih hel bec The Do umestetkon Regused oshern celan po 15 B

Pleie Kote: Ekgitdity o welafans’ plabeiencs & goined by 5 U EC 2108 and & CFR Pant 211, A soadibiom
? this cerrpialed foim 1o e egeey b whieh pou ee eeplying. They con abs provdde any sdd el forason |
TiocLmer bror Megeres |
{Eee reverse of fhis fme )

Brich & ThES ISiTH BOT M dhin
are fol fully descrited on 1h

& Veteran's Claim for Prefierence based on noncompensable service—connecied disability;
award of the Purple Heart; or receipt of dsabilty pension under public bws admblgerdty| ——————————————— —} AandB
e i

8. Veteran's Claim for Prefierence based on =lighiEy for or neceipt of compensation from e
WA or disabliy retirement from a Senwvice Deparrent for & 90F8 or more s==rdce-copected| —————H—1—+———————— —} Aoand ©
disailty. ez | Mo

10. Preforence jor a Spowse of a Iving veberan based on the fact Tat e veizran, berouse | 2. Are you presently marmed o the
o senvice-tonneri=d disabiity, has been unabie D quail'y for a Federal or DLG. e
Govermment job, or any ofher posion along the lines of histher usual oocupation. (1 your |
anmwer 1o iem As bz, y¥ou are Insigibie for preferenos and nesd not subsit this fom)

CandH

11. Prefersnce for a Widow or Widower of a velern. 2. Vi you mamied o B veisran [
(F your answer |5 Mo o Bam Aoor Y5 io Bem B, you are Insligibés for preferncs and nesd when he o che ded™ A, D, E ad @
reok sulei thi's foemn). B Hawe you sy remamed? Do not _ |(Submit G when apoiicible)
Count ramages that wees |_
annuad.
12, Prefsrenoe for (Matural) Mother of 2 sendce-conneched permanendy and oty 3 Are o maeesd? .
dizabied, or deosased veberan provided you are of wers married B0 the e of e | E“P;ﬂm
veizran, and C.F,

{Euibmi F when apploabée |

— your Fushand [ither the weteran's father or the Fusband o @ rerarriage] |s toilly and b A= you sepanisd? F Vs, do not |— —

pemmanentty disabled, or compiste G, goio DL
— ¥OU are now midowed, divoroed, or separaied o the visteran's father and have not L. ¥ married now, 5 your Fusbard P Decaacsd Vataran
, or tokally and permanenty dsabled? | A D,E andF
— YO are widowed or divorosd froe the velsran's father and have remaried, bul s now d. Hihe veteran o dead, did he'ste —|/Eunmi ¥ when appicanie |
widowed, divoroed, or separterd frorm Be hushand of your remamage. (F jour answer |s = I actiee senios? |_

Moo kem Coor D, you are ineligibie for preferences and nesd rol submit Sl for )

PRIVACY ACT AND PUELIC BURDEN ITATEMENT
The Veterans' Preference Actof 1554 authorizes the coliection of this information. The informabion wil be: ussd, Along with amy acoompanying documentation 1o defermine whather you ans
enttied io Hpoint wet=rans’ prefenence. This Imormation may be discosed o (1) the Depariment of Veterans Aftsirs, o Te appropiale brand of T Armed Forces fo vwerify your caiey; (2
& court, or 2 Fedesl, Stale, or local agency for checking on lw violaions or for other reiated authortzed purposes; (3] a Fedesi, Sk, or local povernment agency, I you are paricipating In
& special empioyment assistance prograr; o (4] other Faderal, State, or iocal govemment agendes, congressional offices, and iInkemational oranEatons Mo PUPoses Of Employr™ent

Sample SF-15

Form available at
http://www.opm.gov/For
ms/pdf fill/SF15.pdf
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http://www.opm.gov/Forms/pdf_fill/SF15.pdf
http://www.opm.gov/Forms/pdf_fill/SF15.pdf

DEFARTMEMNT OF VETERANE AFFAFHS

Fegigmal THicy
331 Heelh Contral Auanics
PaasniL. Afpons B0 22938

Fedramry &, 2002

I meply, ol i '

Diear kir

The falkowing certificate 13 furmshed for wie e ostablishang vl service preferemnce . This
Cenificate is corsidered a parmarest recand of the Veteran's servsce-connecied disabiling(ies).

Thas 15 b :gruf:,- that 1Bve pocomrd e af the Depaansent of Yeterans Affaire disclose thal Clamett
A i epditled io :ump-tn.':al.l.m fiar servico-comnected dizabihi(ies) reed ar 30
pereent or nware. Thia payment is mode in accordance with puhla: lawe sdmunsiersd by the
Ijapﬁnmr: of Vedgram Affaira. Char records indicace the Veleran served oo acive dy
the Armed Forves, and was separatisd ndior konorable comdiions.

Do You Have Questions Or Need Assistance?
1f you havs any quistions, o may contsct us by telephons, samail, or letler.

15 you Here is what 1o da,
 Telephans Chall us at L-E00-E27-L0K0. IF you use o
Telecommunications Device for tho Deal (TDEY), the

) oumber 15 -8 BFI-9853
LUk the Lnpciney Send slemronic inguiries thaough the Intorm at
hmpsc/finis va, o,

Welne P ywosar Full mame and VA [ile mamber anthe Letier,
Please s=nid all conespusdence to the address below

Winstan-Salem Baglonal Office
Fodernl Hnbhng
251 N hdaim Sirest
Winsdon 5 alam, MC 37155
FAX: (335) T14-0651

Benoerely yokirg,

Sample VA Letter Documenting
Compensable Service-Connected
Disability

RETURN TO PREVIOUS SLIDE




Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

Please complete the contact form and submit
along with the applicable documents to:

DORS-WW @navy.mil

Once these documents are submitted, a DORS
registration counselor will contact you within
2 business days.

PUSH “ESC” TO EXIT ELIGIBILITY WIZARD RETURN TO PREVIOUS SLIDE



http://www.public.navy.mil/donhr/Employment/Vets/Documents/DORS Preliminary Contact Form.pdf
mailto:DORS-WW@navy.mil

Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

While it appears you are not eligible for DORS, you
may be eligible for other special appointing authorities.

Civilian career opportunities with the Navy and Marine Corps are
available in a wide variety of specialties. Find information at:

www.public.navy.mil/donhr/Employment/CivlobOpps/Pages/Default.aspx

Including how to:

— Understand how your experience and skills match the missions of the
Department of the Navy organizations.

— Search current and ongoing job opportunities, using USAJOBS.
— Think globally with our international career opportunities.

— Get details about internships and apprenticeships and our special
programs for veterans, military spouses and people with disabilities.

PUSH “ESC” TO EXIT ELIGIBILITY WIZARD RETURN TO PREVIOUS SLIDE



http://www.public.navy.mil/donhr/Employment/CivJobOpps/Pages/Default.aspx
http://www.public.navy.mil/DONHR/EMPLOYMENT/Orgs/Pages/Default.aspx
http://www.usajobs.gov/
http://www.public.navy.mil/DONHR/EMPLOYMENT/International/Pages/Default.aspx
http://www.public.navy.mil/DONHR/EMPLOYMENT/InternApprentice/Pages/Default.aspx
http://www.public.navy.mil/DONHR/EMPLOYMENT/Vets/Pages/Default.aspx
http://www.public.navy.mil/DONHR/EMPLOYMENT/MilSpouses/Pages/Default.aspx
http://www.public.navy.mil/DONHR/EMPLOYMENT/PeopleDisabilities/Pages/default.aspx

Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

You appear to be eligible for job vacancies which
are open to all US citizens

See this website for additional information
http://www.public.navy.mil/donhr/Employment/CiviobOpps/Pages/Default.aspx

PUSH “ESC” TO EXIT ELIGIBILITY WIZARD


http://www.public.navy.mil/donhr/Employment/CivJobOpps/Pages/Default.aspx

Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

It appears you are not eligible for DORS, however you
may be eligible for other appointments such as the

Veterans' Recruitment Appointment (VRA)
OR
Veterans Employment Opportunities Act (VEOA)
OR
Federal Employment of People with Disabilities
OR
30% or More Disabled Veterans Appointment
OR
Any job vacancy that is OPEN TO US CITIZENS

PUSH “ESC” TO EXIT ELIGIBILITY WIZARD RETURN TO PREVIOUS SLIDE



http://www.usajobs.gov/

Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

It appears you are not eligible for DORS,
however you may be eligible for other
Veteran’s Appointments such as the

Veterans' Recruitment Appointment (VRA)
OR
Veterans Employment Opportunities Act (VEOA)
OR
Any job vacancy that is OPEN TO US CITIZENS

PUSH “ESC” TO EXIT ELIGIBILITY WIZARD RETURN TO PREVIOUS SLIDE



http://www.usajobs.gov/

If you do not have some of the documents,
you may contact the Department of the
Navy (DON) Employment Information
Center (EIC) for assistance and information
on where you can obtain these documents
at
DONeic@navy.mil or 1-800-378-4559

PUSH “ESC” TO EXIT ELIGIBILITY WIZARD RETURN TO ELIGIBLE SLIDE



mailto:DONEIC@navy.mil

DIRECT RESULT OF ARMED CONFLICT — a disease or injury incurred in the line of duty
as a direct result of armed conflict (e.g., war, expedition, occupation of an area or
territory, battle, or other action | which service members are engaged with a hostile

or belligerent nation, faction, force, or terrorists). To support a combat-related
determination, there must be a definite causal relationship between the armed conflict
and the resulting disability.

INSTRUMENTALITY OF WAR - a vehicle, vessel, or device (weapon, military combat
vehicle, military ordinance, or material) designed primarily for Military Service and
intended for use in such Service at the time of the occurrence or injury. It may include
such instrumentalities not designated primarily for Military Service if use of, or
occurrence involving, such instrumentality subjects the individual to a hazard peculiar
to Military Service.

RETURN TO PREVIOUS SLIDE




Please complete the form below and email to
DORS-WW @navy.mil

DORS Preliminary Contact Form.pdf

PUSH “ESC” TO EXIT ELIGIBILITY WIZARD RETURN TO PREVIOUS SLIDE



mailto:DORS-WW@navy.mil
http://www.public.navy.mil/donhr/Employment/Vets/Documents/DORS Preliminary Contact Form.pdf

Veterans' Recruitment Appointment (VRA)

Veterans' Recruitment Appointment (VRA) is an excepted authority that allows agencies,
to appoint eligible veterans without competition. If you:

e arein receipt of a campaign badge for service during a war or in a campaign or expedition;
OR

e are adisabled veteran, OR
e areinreceipt of an Armed forces Service Medal for participation in a military operation, OR
e are arecently separated veteran (within the last 3 years), AND

e separated under honorable conditions (this means an honorable or general discharge), you
are VRA eligible.

You can be appointed under this authority at any grade level up to and including a GS-11
or equivalent. This is an excepted service appointment. After successfully completing 2
years, you will be converted to the competitive service. Veterans' preference applies when
using the VRA authority.

Agencies can also use VRA to fill temporary (not to exceed 1 year) or term (more than 1
year but not to exceed 4 years) positions. If you are employed in a temporary or term
position under VRA, you will not be converted to the competitive service after 2 years.

There is no limit to the number of times you can apply under VRA.

You must provide documentation of your preference or appointment eligibility. Your

DD-214 (Member 4 Copy), "Certificate of Release or Discharge from Active Duty" is
preferable. If claiming 10-point Veterans' preference, you will need to submit a Standard
Form (SF-15), "Application for 10-point Veterans' Preference."

RETURN TO PREVIOUS SLIDE



http://www.opm.gov/Forms/pdf_fill/SF15.pdf
http://www.opm.gov/Forms/pdf_fill/SF15.pdf
http://www.opm.gov/Forms/pdf_fill/SF15.pdf
http://www.opm.gov/Forms/pdf_fill/SF15.pdf

Veterans Employment Opportunity Act (VEOA)

Veterans Employment Opportunity Act of 1998, as amended (VEOA) is a competitive service
appointing authority that can only be used when filling permanent, competitive service positions. It
can not be used to fill excepted service positions. It allows veterans to apply to announcements that
are only open to so called "status" candidates, which means "current competitive service employees."

To be eligible for a VEOA appointment, your latest discharge must be issued under honorable
conditions (this means an honorable or general discharge), AND you must be either:

e a preference eligible (defined in title 5 U.S.C. 2108(3)), OR
e aveteran who substantially completed 3 or more years of active service.

When agencies recruit from outside their own workforce under merit promotion (internal)
procedures, announcements must state VEOA is applicable. As a VEOA eligible you are not subject to
geographic area of consideration limitations. When applying under VEOA, you must rate and rank
among the best qualified when compared to current employee applicants in order to be considered
for appointment.

Current or former Federal employees meeting VEOA eligibility can apply. However, current employees
applying under VEOA are subject to time-in- grade restrictions .

"Active Service" under VEOA means active duty in a uniformed service and includes full-time training
duty, annual training duty, full-time National Guard duty, and attendance, while in the active service,
at a school designated as a service school by law or by the Secretary concerned.

"Preference eligible" under VEOA includes those family members entitled to derived preference.

You must provide documentation of your preference or appointment eligibility. Your DD-214 (Member
4 Copy), "Certificate of Release or Discharge from Active Duty" is preferable. If claiming 10-point
Veterans' preference, you will need to submit a Standard Form (SF-15), "Application for 10-point

Veterans' Preference."
RETURN TO PREVIOUS SLIDE
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http://www.opm.gov/Forms/pdf_fill/SF15.pdf
http://www.opm.gov/Forms/pdf_fill/SF15.pdf

30% or More Disabled Veteran

30% or More Disabled Veteran allows any veteran with a 30% or more service-connected
disability to be non-competitively appointed.

You are eligible if you:

e retired from active military service with a service-connected disability rating of 30%
or more; OR

e you have a rating by the Department of Veterans Affairs showing a compensable
service-connected disability of 30% or more.

This authority can be used to make permanent, temporary (not to exceed 1 year) or term
(more than 1 year, but not more than 4) appointments in the competitive service. There is
no grade level restriction.

When using this authority to appoint on a permanent basis, you are first placed on a time
limited appointment of at least 60 days and then converted to a permanent appointment
at management's discretion. When the authority is used for temporary or term
appointments, you will not be converted to a permanent appointment.

You must provide documentation of your preference or appointment eligibility. Your

DD-214 (Member 4 Copy), "Certificate of Release or Discharge from Active Duty" is
preferable. If claiming 10-point Veterans' preference, you will need to submit a Standard
Form (SF-15), "Application for 10-point Veterans' Preference."

RETURN TO PREVIOUS SLIDE
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Federal Employment of People with Disabilities (Schedule A Authority)

The Schedule A authority for people with disabilities, 5 CFR 213.3102(u), is an excepted authority
that agencies can use to appoint eligible veterans who have a severe physical, psychological,
or intellectual disability. To be eligible, you must:

e Show proof of your disability. Documentation may be from any licensed medical professional (e.g., a
physician or other medical professional certified by a State, the District of Columbia, or a U.S. Territory to
practice medicine), a licensed vocational rehabilitation specialist (i.e., State or private), or any Federal or
State agency, or agency of the District of Columbia or a U.S. territory that issues or provides disability
benefits;

* Your medical documentation should distinguish between disabilities that are temporary, or transient,
versus disabilities, which are chronic, permanent, on-going, or unresolved with no end in sight.

e Have a certification of job readiness. Certification of job readiness (i.e., that you are likely to perform the
duties of the job you wish to perform despite the presence of your disability) may be from any licensed
medical professional (e.g., a physician or other medical professional certified by a State, the District of
Columbia, or a U.S. Territory to practice medicine), a licensed vocational rehabilitation specialist (i.e., State
or private), or any Federal or State agency, or agency of the District of Columbia or a U.S. territory that
issues or provides disability benefits.

e The above documentation may be combined in one letter or you can provide it in separate
letters.

e Agencies can use this authority, at their discretion, to appoint you at any grade level and for
any job (time-limited or permanent) for which you qualify. Veterans' preference applies when
agencies hire individuals under this authority. After 2 years of satisfactory service, the agency
may convert you, without competition, to the competitive service.

e Thereis no limit to the number of times you can apply under this authority.

* You must provide documentation of your preference or appointment eligibility. Your DD-214
(Member 4 Copy), "Certificate of Release or Discharge from Active Duty" is preferable. If you
are claiming 10-point Veterans' preference as a disabled veteran, you will need to submit a
Standard Form (SF-15), "Application for 10-point Veterans' Preference."
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Veterans' Recruitment Appointment (VRA)

e Veterans' Recruitment Appointment (VRA) is an excepted authority that allows
agencies, to appoint eligible veterans without competition. If you:

— arein receipt of a campaign badge for service during a war or in a campaign or expedition; OR

— are a disabled veteran, OR

— arein receipt of an Armed forces Service Medal for participation in a military operation, OR

— are a recently separated veteran (within the last 3 years), AND

— separated under honorable conditions (this means an honorable or general discharge), you are
VRA eligible.

* You can be appointed under this authority at any grade level up to and including a
GS-11 or equivalent. This is an excepted service appointment. After successfully
completing 2 years, you will be converted to the competitive service. Veterans’
preference applies when using the VRA authority.

e Agencies can also use VRA to fill temporary (not to exceed 1 year) or term (more
than 1 year but not to exceed 4 years) positions. If you are employed in a
temporary or term position under VRA, you will not be converted to the
competitive service after 2 years.

e There is no limit to the number of times you can apply under VRA.

You must provide documentation of your preference or appointment eligibility. Your

DD-214 (Member 4 Copy), "Certificate of Release or Discharge from Active Duty" is
preferable. If claiming 10-point Veterans' preference, you will need to submit a
Standard Form (SF-15), "Application for 10-point Veterans' Preference."
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Veterans Employment Opportunity Act (VEOA)

Veterans Employment Opportunity Act of 1998, as amended (VEOA) is a competitive service appointing
authority that can only be used when filling permanent, competitive service positions. It can not be
used to fill excepted service positions. It allows veterans to apply to announcements that are only open
to so called "status" candidates, which means "current competitive service employees."

To be eligible for a VEOA appointment, your latest discharge must be issued under honorable
conditions (this means an honorable or general discharge), AND you must be either:

e a preference eligible (defined in title 5 U.S.C. 2108(3)), OR
e aveteran who substantially completed 3 or more years of active service.

When agencies recruit from outside their own workforce under merit promotion (internal) procedures,
announcements must state VEOA is applicable. As a VEOA eligible you are not subject to geographic
area of consideration limitations. When applying under VEOA, you must rate and rank among the best
qualified when compared to current employee applicants in order to be considered for appointment.

Current or former Federal employees meeting VEOA eligibility can apply. However, current employees
applying under VEOA are subject to time-in- grade restrictions .

"Active Service" under VEOA means active duty in a uniformed service and includes full-time training
duty, annual training duty, full-time National Guard duty, and attendance, while in the active service, at
a school designated as a service school by law or by the Secretary concerned.

"Preference eligible" under VEOA includes those family members entitled to derived preference.

You must provide documentation of your preference or appointment eligibility. The member 4 copy of
your DD-214, "Certificate of Release or Discharge from Active Duty" is preferable. If claiming 10 point
veterans’ preference, you will need to submit a Standard Form (SF-15), "Application for 10-point
Veterans' Preference."

RETURN TO PREVIOUS SLIDE



http://www.opm.gov/Forms/pdf_fill/SF15.pdf
http://www.opm.gov/Forms/pdf_fill/SF15.pdf
http://www.opm.gov/Forms/pdf_fill/SF15.pdf

Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

Are you the spouse or mother of a veteran
occupationally disabled because of service-
connected disability, or the widow/widower
or mother of a deceased wartime veteran?

»YES
»NO
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APPLICATION FOR 10-P0INT VETERAN PREFERENCE
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Count ramages that wees |_
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PRIVACY ACT AND PUELIC BURDEN ITATEMENT
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Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

While it appears you are not eligible for DORS, you may be
eligible for other appointing authorities.

Civilian career opportunities with the Navy and Marine Corps
are available in a wide variety of specialties. Find
information at:
www.public.navy.mil/donhr/Employment/CiviobOpps/Pages/Default.aspx
Including how to:

— Understand how your experience and skills match the missions
of the Department of the Navy organizations.

— Search current and ongoing job opportunities, using USAJOBS.
— Think globally with our international career opportunities.

— Get details about internships and apprenticeships and our
special programs for veterans, military spouses and people with
disabilities.
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Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

You may be eligible for Veterans‘ appointments in
addition to DORS, such as the

Veterans' Recruitment Appointment (VRA)
OR
Veterans Employment Opportunities Act (VEOA)
OR
Federal Employment of People with Disabilities
OR
30% or More Disabled Veterans Appointment
OR
Any job vacancy that is OPEN TO US CITIZENS
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Defense Outplacement Referral System (DORS)
YOUR EXPERIENCE e YOUR SERVICE ¢ DORS

Civilian career opportunities with the Navy and Marine
Corps are available in a wide variety of specialties. Find
information at:
www.public.navy.mil/donhr/Employment/CivlobOpps/Pages/Default.aspx

Including how to:

— Understand how your experience and skills match the
missions of the Department of the Navy organizations.

— Search current and ongoing job opportunities, using
USAJOBS.

— Think globally with our international career opportunities.

— Get details about internships and apprenticeships and our
special programs for veterans, military spouses and people
with disabilities.
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Derived Veterans’ Preference

= Spouses are eligible when the veteran has been unable to qualify for any position in the civil
service along the general lines of his or her usual occupation because of a service-connected
disability or is rated by appropriate military or Department of Veterans Affairs authorities to
be 100 percent disabled and/or unemployable .

=  Widows/Widowers are eligible if you did not divorce your veteran spouse, have not
remarried, or the remarriage was annulled.

=  Mothers of disabled veterans are eligible if your son or daughter was separated with an
honorable or general discharge from active duty, including training service in the Reserves or
National Guard, and is permanently and totally disabled from a service-connected injury or
illness.

e Mothers of deceased veterans are eligible when your son or daughter died under honorable
conditions while on active duty during a war or in a campaign or expedition for which a
campaign medal has been authorized.

Note: Preference is not given to widow or mothers of deceased veterans who qualify for
preference under 5 U.S.C. 2108. Thus, widows or mothers of deceased disabled veterans who
served after 1955, but did not serve in a war, campaign or expedition would not be entitled to
claim preference.

To apply for positions where you may be able to invoke your derived Veterans'

preference please visit the following website:
www.public.navy.mil/donhr/Employment/CivlobOpps/Pages/Default.aspx
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