
Personnel Notice: 145-15 

Date Announced: 12/11/2015 

Closing Date: 12/21/2015 

Command: PDGC 

Grade: GS-14/15 

Type: Counsel, Ship Repair Facility- Japan 

Vacancy Details

It is anticipated that there will be a vacancy for an attorney to serve as Counsel, Ship Repair Facility-Japan Regional 
Maintenance Center (SRF-JRMC), Yokosuka located in Japan. The SRF-JRMC Yokosuka Office of Counsel is a field 
office of the Office of Counsel, U.S. Pacific Fleet (PACFLT) located in Hawaii. The tour of duty for this position is three 
years, with the possibility of extending for two additional years in accordance with the current Department of the 
Navy (DON) Office of the General Counsel (OGC) Overseas Assignment Policy memorandum.

As the U.S. Navy’s principal and largest ship repair facility in the Western Pacific, SRF-JRMC maintains repair cycles 
for approximately 20 ships home-ported overseas as well as conducting voyage repairs for additional ships forward 
deployed and operationally assigned to SEVENTH FLEET. The Command is headquartered in Yokosuka, Japan, and 
has a workforce of approximately 2,850 military, civilian, and foreign national personnel assigned to Yokosuka or the 
Command’s detachment in Sasebo, Japan. The Command provides direct ship overhaul or voyage repair support to 
the Fleet or manages contractual oversight for repair efforts contracted out to the private sector.

Counsel, SRF-JRMC Yokosuka is primarily responsible for providing legal and business advice, counsel, and guidance 
in the fields of civilian personnel and acquisition law. This includes labor relations (both U.S. civil service and 
Japanese government employees), litigation, overseas benefits and entitlement issues, contract administration, and 
contract fraud issues. The incumbent also advises on a wide range of legal issues in other OGC practice areas, 
including Freedom of Information Act and Privacy Act, environment, safety and health, ethics and standards of 
conduct, fiscal and commercial law including inter- and intra-service support agreements and bankruptcy issues, 
intellectual property; including data rights and licensing issues, and transportation law to various clients at SRF-
JRMC and other PACFLT activities as appropriate. Counsel also provides guidance on investigations, host nation 
issues; including Master Labor Agreement and indirect hire issues, status of forces agreements interpretation, 
foreign criminal jurisdiction, and conducts liaison functions on all legal matters.

This position will be filled under the General Services schedule. The opening will be filled at the GS-15 level or at the 
GS-14 level, with promotion potential to the GS-15 level. Applicants must have at least five and a half years of 
relevant legal practice to be selected at the GS-15 grade level, or at least three and a half years of relevant legal 
practice to be selected at the GS-14 grade level. The grade level offered will be based upon the successful 
applicant’s qualifications and funding availability.

Applicants will be evaluated on: 1) their experience in civilian personnel law; 2) their experience in foreign labor 
agreements and indirect hire issues; 3) their experience in acquisition law; 4) their experience in other relevant OGC 
practice areas identified above; 5) the strength of their analytical skills; 6) the strength of their oral and written 
communication skills; and 7) their demonstrated ability to develop and maintain strong attorney-client relationships. 
The successful candidate must also be able to work both independently and as part of a team. Supervisory 
experience and/or management of a legal office at a field activity are highly desirable but not required. Experience 
standing up a new legal office will be favorably considered as the office was newly established in 2011.

To be eligible for selection, and applicant must (1) be a U.S. citizen; (2) have graduated from a law school 
accredited by the American Bar Association; (3) be an active member in good standing of the bar of the highest 
court of a State, U.S. commonwealth, U.S. territory, or the District of Columbia; and (4) be eligible to obtain and 
maintain a Secret security clearance.

Additional compensation includes a tax-free housing allowance and a tax-free post allowance in lieu of locality pay. 
The housing allowance (Living Quarters Allowance or LQA) is subject to periodic readjustment but the current 
maximum is $41,700 with family per year. For the latest update of the LQA in Yokosuka, Japan, visit the Department 
of State website at http://aoprals.state.gov?Web920/lqa_all.asp?MenuHide=1.

The post allowance depends on the salary and the number of family members and is subject to frequent changes. 
For further information and a post allowance calculator, visit the Department of State website at 
http://aoprals.state.gov/content.asp?content_id=166&menu_id=81#15.

Dependents are entitled to attend the Department of Defense Dependents Schools (located on base). The successful 
applicant and family will also have access to overseas military exchanges, commissaries, and morale welfare and 



recreation facilities. Medical care is available through the Navy hospital on base, and dental care is available on a 
space-available basis or from practitioners in the local community. In addition to annual and sick leave, the 
successful applicant will accrue home leave and be allowed two unfunded flights per year on military aircraft under 
the Environmental and Morale Leave program. The applicant and accompanying dependents may be eligible for 
Renewal Agreement Travel (RAT) upon completion of the initial three-year tour. RAT provides travel and 
transportation allowances for returning to a home of record between tours of duty, such as occurs when extending a 
tour length. 

Additional information about SRF-JRMC is located at http://www.srf.navy.mil. Interested attorneys may contact 
Counsel, PACFLT, Edward B. Hanel, Jr., at (808) 471-0708, DSN 315-471-0708, in evenings (808) 388-6916.

Applicants should submit an SF-171, OF-612, or resume, and two legal writing samples (less than ten pages each) 
that demonstrate analytical and advocacy abilities. The resume should not exceed five pages. Submit all documents 
as follows:

Hard copy submissions to:
Edward B, Hanel, Jr., Counsel
U.S. Pacific Fleet (Code N00L)
250 Makalapa Drive
Pearl Harbor, HI 96860

Electronic submissions are encouraged and should be sent to: edward.b.hanel@navy.mil. Hard copy submissions 
may be mailed using USPS although email submission is encouraged due to delays associated with screening of U.S. 
mail.

Applicants selected for interviews may be required to provide additional information at the time of the interview, 
including the two most recent performance appraisals if available and the names and telephone numbers of at least 
three references (other than current supervisors) who may be contacted. Attorneys who have graduated from law 
school after June 2010 must provide a copy of their law school transcripts, including class rank.

This personnel notice will close at 11:59pm (Eastern Standard Time) on December 21, 2015, and applications must 
be received by that date to be considered.

f the successful applicant is not currently a member of the Department of the Navy Office of the General Counsel, 
processing of the hiring action can only commence after submission of those items identified in the "Instructions for 
New OGC Attorneys" (see Careers section of www.ogc.navy.mil). 

Applicants eligible for veterans' preference must specifically claim such eligibility in their cover letter, identify the 
basis for the claim, and include supporting documentation (e.g., the DD 214, Certificate of Release or Discharge 
from Active Duty or other supporting documentation) with their submission. Not all veterans are preference eligible. 
For a summary of time periods, campaigns, and conditions that entitle an applicant to preference eligibility, please 
visit www.opm.gov/veterans and review the "Vets Info Guide" and the "Vets Guide." There is no formal rating 
system for applying veterans' preference for attorney appointments in the excepted service; however, the 
Department of the Navy Office of the General Counsel considers veterans' preference eligibility a positive factor in 
the attorney hiring process. Applicants who do not claim and do not provide adequate supporting documentation for 
veterans' preference will not receive the positive factor consideration.

The United States Government does not discriminate in employment on the basis of race, color, religion, sex 
(including pregnancy or gender identity), national origin, political affiliation, sexual orientation, marital status, 
disability, genetic information, age, membership in an employee organization, retaliation, parental status, military 
service, or other non-merit factor.

Reasonable Accommodation Policy Statement: 
https://help.usajobs.gov/index.php/Reasonable_Accommodation_Policy_Statement

Legal and Regulatory Guidance: https://help.usajobs.gov/index.php/Legal_and_Regulatory_Guidance

Relocation expenses may be paid, but are not guaranteed. If relocation expenses are a requirement, the applicant 
should state their requirement for this expense in the application package.

Permanent Change of Station (PCS) funding may be available to those eligible. 

THE DEPARTMENT OF THE NAVY IS AN EQUAL OPPORTUNITY/REASONABLE ACCOMMODATION EMPLOYER 

The Department of the Navy is an Equal Opportunity/ Reasonable Accommodation Employer. All hiring and advancement in the 
Office of the General Counsel is based on merit without regard to race, color, national origin, religion, age, sex, sexual 
orientation, disability, political affiliation or marital status. 



The Department of the Navy provides reasonable accommodation to applicants with disabilities where appropriate. Applicants 
requiring reasonable accommodation for any part of the application and hiring process should inform the individual identified in 
the personnel notice. Determinations on requests for reasonable accommodation will be made on a case-by-case basis. 

VETERANS PREFERENCE IN HIRING 

Department of the Navy attorney positions are in the excepted service, not the competitive civil service. There is no formal 
rating system for applying veterans’ preference to attorney appointments in the excepted service; however, the Department of 
the Navy considers veterans’ preference eligibility as a positive factor in attorney hiring. If you are eligible for veterans’ 
preference in hiring, you are encouraged to include that information in your application along with the supporting 
documentation, e.g., DD 214. Not all veterans are eligible for veterans’ preference. To find out if you are, you may visit the 
Veterans’ Preference Advisor, operated by the Department of Labor at http://www.dol.gov/elaws/vets/vetpref/vetspref.htm. 


