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THE NAVY JUDGE ADVOCATE GENERAL’S (JAG) CORPS 

Who We Are, What We Do 

The Navy JAG Corps, the cadre of uniformed legal experts in the United States Navy, is comprised of approximately 750
attorneys who are commissioned naval officers in pay grades ranging from lieutenant junior grade (LTJG) through rear
admiral (RADM). Navy judge advocates serve the Navy and their nation throughout the world, both ashore and at sea.

Our profession has inspired many groups and people, including Hollywood productions such as the television show “JAG”
and the movie “A Few Good Men”. We are told that “imitation is the highest form of flattery” and many of the storylines in
these dramas incorporate elements of real life military events. However, theirs is fictional drama – ours is real.

Lawyers and Naval Officers 

Being a naval officer instills certain intangible qualities that will last a lifetime: self confidence, pride, teamwork, and a sense
of purpose. As Navy judge advocates, we understand these are qualities that make us better leaders and better lawyers,
both now and in the future. Experience as a Navy judge advocate can make you more responsible, a better leader, and
more adept at overcoming challenges. In short, the Navy offers you the chance to put your legal skills to the test, to defend
and serve your country, and develop yourself personally.

Practicing Law in the Navy 

As a Navy judge advocate, you will experience the most diverse legal practice available to an attorney. JAG Officers are
required to pass one bar examination and could be assigned to practice anywhere in the world. Some of the important
areas of our practice include:

International Law (e.g., Geneva Conventions, Hague Convention, Law of War, Law of the Sea)

Operational Law (e.g., Rules of Engagement)

Humanitarian and Refugee Law

Criminal Law, Military Justice Litigation and Trial Advocacy (prosecution, defense, appellate practice)

Military Judiciary (trial judges and appellate judges)

Administrative Law (e.g., Government ethics, regulations and legislation)

Admiralty and Maritime Law

Civil Litigation (in conjunction with the Department of Justice)

Environmental Law

Health Care Law

Legal Assistance (personal legal services and advice to military members)

Legislative Liaison
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History of the NAVY JAG CORPS 

In 1775, the Continental Congress enacted the Articles of Conduct, governing the ships and men of the Continental Navy.
However, soon thereafter, all of these ships were sold and the Navy and Marine Corps were disbanded. In July 1797,
Congress, after authorizing construction of six ships, enacted the Rules for Regulation of the Navy as a temporary measure.
Then, in 1800, Congress enacted a more sophisticated code adopted directly from the British Naval Code of 1749. There was
little or no need for lawyers to interpret these simple codes, nor was there a need for lawyers in the uncomplicated
administration of the Navy prior to the Civil War .

During the Civil War, however, Secretary of the Navy Gideon Welles named a young assistant U.S. Attorney in the District of
Columbia to present the government's case in complicated courts martial. Without any statutory authority, Secretary
Welles gave Wilson the title of "Solicitor of the Navy Department," making him the first House Counsel to the United States
Navy.

By the Act of March 2, 1865, Congress authorized "the President to appoint, by and with the advice and consent of the
Senate, for service during the rebellion and one year thereafter, an officer of the Navy Department to be called the 'Solicitor
and Naval Judge Advocate General.'" Congress maintained the billet on a year to year basis by amendments to the Naval
Appropriations Acts. In 1870, Congress transferred the billet to a newly established Justice Department with the title of
Naval Solicitor.

Colonel William Butler Remey, USMC, was the first uniformed chief legal officer of the Navy, in 1878. Colonel Remey was
able to convince Congress that the Navy Department needed a permanent uniformed Judge Advocate General and that
Naval law was so unique that it was better to appoint a line officer of the Navy or Marine Corps. The bill to create the billet
of Judge Advocate General of the Navy was signed in 1880.

The Naval Appropriations Act of 1918, elevated the billets of Navy Bureau Chiefs and Judge Advocate General to Rear
Admiral, and in July 1918, Captain George Ramsey Clark was appointed as the first Judge Advocate General to hold the rank
of Rear Admiral. In 1947, the Navy created a "law specialist" program to allow line officers restricted duty to perform legal
services.

By the Act of May 5, 1950, Congress required that the Judge Advocate General be a lawyer. The Act required each Judge
Advocate General of any service be a member of the bar with not less than eight years of legal duties as a commissioned
officer. The Act also enacted the first Uniform Code of Military Justice.

By 1967, the Navy had 20 years of experience with the law specialists program. There was, however, increasing pressure to
create a separate corps of lawyers. That year, Congress decided to establish the Judge Advocate General's Corps within the
Department of the Navy. The legislation was signed into law by President Lyndon B. Johnson on December 8, 1967, and
ensured Navy lawyer's status as members of a distinct professional group within the Navy, similar to physicians and
chaplains.

United States Navy 

Visit the Navy’s website at www.navy.mil to learn more about the Navy and what we are doing around the world.
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BECOMING A JAG OFFICER 

Programs

The JAG Corps offers a variety of programs designed to attract the best and brightest lawyers. Below is a description of
these programs:

(Please note that the Navy’s ROTC program does not have an option leading to commission as a JAG Corps officer.)

STUDENT PROGRAM (SP)

The Navy JAG Corps Student Program (SP) permits law students to commission in the inactive Naval Reserve while attending
law school. Upon law school graduation, passage of a bar examination and the completion of Officer Development School,
SP participants serve on active duty for four years, beginning as a lieutenant junior grade. This is our largest recruiting
program and the most common way to become a Navy JAG Corps officer.

DIRECT APPOINTMENT (DA) PROGRAM

The JAG Corps Direct Appointment (DA) Program permits licensed attorneys to be appointed directly into the Navy JAG
Corps. DA participants will be promoted to lieutenant junior grade on their first day of active duty in the Basic Lawyer
Course. DA participants are obligated to serve at least four years on active duty. This is a small program designed to
supplement the JAG Corps with experienced and capable legal professionals.

LAW EDUCATION PROGRAM (LEP)

The Law Education Program (LEP) is designed for current Navy officers to enter law school, earn the degree of Juris Doctor
and then serve as a career judge advocate. Applicants must be on active duty as commissioned officers, be college
graduates, and be in pay grades 0 1, 0 2, or 0 3, with 2 to 6 years' active service (including any active enlisted time) at the
time of proposed entry into law school. Applicants must also be able to complete 20 years of active service as a
commissioned officer before their 62nd birthday, and must have taken the LSAT and applied to an ABA accredited law
school. Look for an annual NAVADMIN announcing the deadline and application procedures for the LEP board each year.

INTERN PROGRAM

The Navy JAG Corps offers unpaid, volunteer internships and externships for credit. As a JAG Corps volunteer you’ll be
assigned to a Navy Legal Service Office or Region Legal Service Office and gain experience in traditional practice areas like
military justice (criminal prosecution and defense) and legal assistance (providing general legal advice to Sailors and their
families).

Visit our website at www.jag.navy.mil/careers for more information.
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Eligibility 

To be eligible for selection through the JAG Corps Student Program (SP) or the Direct Appointment (DA) Program an
applicant must:

be a United States citizen of good moral character;

be younger than 42 years of age at the time you begin active duty;

meet the physical requirements for commission in the Navy;

have taken the Law School Admission Test (LSAT); and,

be a law student with at least one year of school completed, attending an American Bar Association (ABA) accredited
school, or a graduate of an ABA accredited law school.

For complete information on the requirements for all Navy JAG programs, visit www.jag.navy.mil/careers.

Training Pipeline for Attorneys Entering the NAVY JAG CORPS 

As an officer in the Navy JAG Corps, you will not undergo basic training in the traditional sense, but will attend Officer
Development School (ODS) in Newport, RI. ODS is a five week course of instruction designed to acquaint newly
commissioned officers with the customs and traditions of naval service. As an ODS student, you will learn the basic
principles of shipboard navigation, damage control (firefighting, flooding measures and first aid), naval administration and
disciplinary procedures. You will also be required to march to and from classes, participate in physical fitness training, and
stand personnel and room inspections.

ODS is the first step in the Navy JAG Corps training pipeline and is normally attended after completion of your bar
examination.

After completion of ODS and upon attainment of successful bar examination results, Navy judge advocates attend the Basic
Lawyer Course (BLC) at Naval Justice School (NJS) in Newport, RI. Successful completion of this course is required to be
certified for service as a Navy judge advocate. The course of instruction is nine weeks and covers civil and military law, as
well as intensive trial advocacy training. An additional week of training is included, either before or after the Basic Lawyer
Course, to provide basic operational law training for all judge advocates.

After completion of all required training in Newport, RI, you are provided leave (vacation) and time to move from your
home to your first duty station.
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THE JAG OFFICER CAREER 

Typical Job Assignments 

Navy judge advocates are given the responsibility to litigate their own cases during their very first tour. In addition, a first
tour officer may serve as a Special Assistant United States Attorney, working either criminal or civil cases on behalf of the
U.S. Government. During a judge advocate’s second or third tour, they may serve as appellate counsel in Washington, DC,
or as a legal advisor at sea on an aircraft carrier, often making an overseas deployment through Asia or Europe. Judge
advocates have many unique opportunities: to work closely with Navy Special Operations units (SEALs), with the legislative
branch of government in the Office of Legislative Affairs, and at the “hub” of military operations within the Pentagon; teach
midshipmen at the United States Naval Academy and your fellow officers at the Naval Justice School (NJS), in Newport, RI;
and assist developing democracies around the world to establish their own military justice systems.

Initial Duty Assignments 

All commissioned Student Program (SP) and Direct Appointment (DA) Program participants have the opportunity to state
their duty preferences. Students are briefed on the detailing process while at Officer Development School (ODS).
Approximately two months prior to beginning Naval Justice School (NJS), the Accessions Detailer initiates a conversation
with each new officer about how his/her preferences match the billets available at the time when that officer will finish the
training pipeline. The Accessions Detailer normally makes initial contact with the officers in the order in which they accept
commission, unless unusual circumstances require an exception to this rule, such as a military co location necessity.

Every effort is made to assign new officers to a geographical area matching one of their choices, but no guarantees can be
made in this regard – the changing needs of the Navy drives the location of assignments for all of our attorneys. No
assignment is made before a conversation between the officer and the detailer takes place. Usually, new officers have the
opportunity to meet their detailer during “Track Day” at ODS.

Initial Rank 
Attorneys entering the Navy JAG Corps via the Direct Appointment (DA) Program are appointed as lieutenants junior grade.
They may expect promotion to lieutenant approximately one year after the first day of training at Officer Development
School.

Individuals who enter through the JAG Corps Student Program (SP) will be commissioned as ensigns as an inactive reservist
while in law school. Depending on how soon they join in law school, they may be promoted to lieutenant junior grade as an
inactive reservist while still in law school. For those that do not promote before arriving at the Naval Justice School, all SP
officers will be promoted to lieutenant junior grade on the first day of the Basic Lawyer Course.

JAG Corps officers may expect to be promoted to lieutenant approximately one year after their first day of the Basic Lawyer
Course at the Naval Justice School.

Promotion Patterns 

Successful applicants to the JAG Corps Student Program (SP) are commissioned as inactive reserve ensigns during law
school. Inactive reserve officers do not receive pay or allowances while in law school. After passing the bar examination and
reporting for extended active duty, starting at Naval Justice School (NJS), officers receive a superseding appointment as a
lieutenant junior grade in the JAG Corps, designator 2500. At the time that JAG Corps students accept their superseding
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appointments, they receive service credit (for promotion purposes only) of up to three years for the period they attended
law school while not in a commissioned status. JAG Corps students (both from the SP and the DA programs) will be
promoted to lieutenant junior grade upon acceptance of the 2500 designator appointment. Service credit accelerates an
individual’s promotion and determines rank. The granting of service credit does not alter an individual’s pay rate. Basic pay
longevity is computed in accordance with the pay entry base date (PEBD) established upon the officer’s initial acceptance of
an inactive commission with a 1955 designator. Therefore, an earlier commissioning date results in higher overall pay when
you enter active duty.

JAG Corps students commence their active duty with a minimum of three years of commissioned service credit for
promotion purposes (more credit is given if the student has prior commissioned service). This means that one may expect
promotion to lieutenant after no more than 12 months of active duty as a lieutenant junior grade. The schedule below
reflects averages and may fluctuate up to 20% as retention rates and many other factors may require variance.

Officers in the Navy JAG Corps presently serve approximately six years as lieutenants before they are eligible for promotion
to lieutenant commander (pay grade O 4). Lieutenant commanders serve approximately six years before they are eligible
for promotion to commander (pay grade O 5). Time in grade is subject to congressional and Navy officer strength planning
decisions which are determined annually. JAG Corps officer promotion patterns for the most part match those of their sea
going counterparts.

The current JAG Corps promotion patterns are as follows:

Pay Grade Average Number of Years in Rank
Lieutenant junior grade (LTJG/O 2) 1 year
Lieutenant (LT/O 3) 5 years
Lieutenant commander (LCDR/O 4) 4 years
Commander (CDR/O 5) 5 years
Captain/Flag (CAPT/O 6, RADM/O 8) Varies based on retirement
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COMPENSATION 

Yearly Salary 
Active duty judge advocate pay starts at between $53,000 and $60,000 per year as a lieutenant junior grade (O 2),
depending on when the officer accepts a commission and where he/she is stationed. This amount includes basic pay and
certain non taxable allowances, such as those for housing and subsistence. Housing allowances vary according to the cost of
living in the area to which you are assigned. Pay increases come with promotion and longevity.

For more information regarding basic pay and allowances, visit: www.dfas.mil.

Benefits 

When you join the JAG Corps, you become an important part of the Navy and will receive an impressive array of benefits
designed to keep you and your family healthy, comfortable and secure. And the best part is that all of these benefits are
above and beyond your Navy pay and allowances. These benefits include:

INSURANCE
Full medical coverage and care in Navy or civilian facilities for the service member and his/her dependent family (see

http://www.tricare.mil/).
Full dental coverage and care for the service member and his/her dependent family.
$250,000 life insurance policy for $16/month or a $400,000 life insurance policy for $26/month (See

http://www.insurance.va.gov/sgliSite/default.htm).

TIME OFF
30 days paid vacation each year.
10 paid federal holidays per year.
Sick leave for personal medical needs or care of family members and adoption.

RETIREMENT
Generous retirement income after 20 years of service. Find out how much at

http://www.defenselink.mil/militarypay/retirement/index.html.
401k like Thrift Savings Plan (see http://www.tsp.gov/ for more information).

LIFE AND WORK BALANCE
Family friendly workplace with child care, an exceptional family member program, and youth programs (see

http://www.militaryhomefront.dod.mil/).
Department of Defense schools in some geographic locations (See http://www.dodea.edu/home/index.cfm).
Alternative work schedule possible in some instances.
Recreational discounts and services through Morale, Welfare and Recreation (MWR) programs (see

http://www.mwr.navy.mil/).
Family support services including Family Advocacy, Parenting, Personal Financial Management, Relocation Assistance,

Spouse Employment Assistance, Spouse Tuition Aid, and Transition Assistance Programs (see
http://www.defenselink.mil/mapsite/).
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TRAVEL
Foreign duty and travel opportunities through temporary or permanent assignments.
Discounted travel.

EDUCATION
School debt repayment – Under the College Cost Reduction and Access Act of 2007 (CCRAA), you may qualify for loan

forgiveness and an income based repayment plan.
The Navy JAG Corps does not have scholarship programs to earn a Juris Doctorate; however, Career officers are eligible for

a total of $60,000 in retention bonuses paid over three installments at different career milestones (at approximately the
four year mark, seven year mark and 10 year mark) that can be used by officers to pay off their student debt.
Opportunity for fully funded graduate education leading to award of an LL.M. Non legal graduate education can be

obtained at the Naval War College in Newport, RI.

ADDITIONAL PRIVILEGES
Access to military exchanges (worldwide chain of tax free “department stores”) which sell brand name items at discounts

(see http://www.aafes.com/ or https://www.navy nex.com/).
Access to military commissaries (tax free grocery stores) that save military families approximately 25% on their food bills

(see http://www.commissaries.com/).
Use of officers clubs around the world.
VA Guaranteed Home Loan Program (see http://www.homeloans.va.gov/)

Financial Assistance 
Career officers are eligible for a total of $60,000 in retention bonuses paid over three installments at different career

milestones (at approximately the four year mark, seven year mark and 10 year mark).
School debt repayment – Under the College Cost Reduction and Access Act of 2007 (CCRAA), you may qualify for loan

forgiveness and an income based repayment plan.

Educational Benefit 

Navy judge advocates have the opportunity for fully funded graduate education leading to award of an LL.M. Navy JAGs
have attended graduate law programs at schools such as Georgetown, the University of Virginia and George Washington
University for LL.M.s in International Law, Environmental Law and Trial Advocacy. In addition, Navy judge advocates can
earn an LL.M. in Military Justice from the U.S. Army’s JAG school in Charlottesville, VA. Non legal graduate education can be
obtained at the Naval War College in Newport, RI, where numerous Navy JAG Corps officers have earned a master’s degree
in National Security and Strategic Studies. All of these graduate opportunities are fully funded by the Navy, and are typically
available at the lieutenant commander pay grade (approximately the seven to 10 year mark).

Family Coverage 

One of the benefits of active duty military service is complete medical and dental coverage for the service member and
his/her dependent family. For Navy JAG Corps officers, commencement of active duty varies depending on their
commissioning program. Student Program (SP) participants normally begin active duty with Naval Justice School (NJS). By
contrast, Direct Appointment (DA) Program officers begin active duty with Officer Development School (ODS) and remain in
active duty status.
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Moving Assistance 

The Navy (or another service depending on the location of your household goods) will contract with a commercial mover for
the movement of your household goods to your first permanent duty station. Both you and your family are reimbursed for
travel expenses from home directly to your first duty station. Subsequent moves to other duty stations, including your final
move returning you to your home of record upon release from active duty, will be at the government’s expense.

Of note, only the officer is entitled to travel expenses to Newport, RI for Officer Development School (ODS) and Naval
Justice School (NJS) training, and household goods are not moved to Newport, RI. This is because of the short amount of
time the officer will remain in this location before moving permanently to their first duty station.
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THE SERVICE 

Obligation 

Applying for the JAG Corps does not obligate you in any way. Once you have applied, if you are professionally
recommended by the JAG Corps and all Navy commissioning process requirements are met, you will be offered a
commission by your Navy recruiter.

Only once you accept the commission, will you become obligated – that is after you have taken the oath of office for a
commission and signed a Service Agreement. These events will not generally occur until approximately 90 days after a
candidate is notified that he/she has been recommended for commissioning.

After you are commissioned, you will be required to serve four years on active duty. This time period starts when you report
to your first duty station after your training is complete. After your four year active duty obligation, you must remain an
additional four years in an inactive status. While in an inactive status, you are not serving in the military but are subject to
recall to active duty during the four years if a major war/conflict requires such a recall. At present there is no annual drill
requirement, nor any requirement to take an active part in the Reserve Program once in inactive status. If you want to
continue your military affiliation while pursuing a civilian career, you may continue drilling one weekend a month and two
weeks a year in the active Navy Reserve.

Sea Duty 

Navy judge advocates have the opportunity to serve at sea with the operating forces of the Navy. Positions for men and
women interested in sea duty are available aboard aircraft carriers, amphibious ships, submarine tenders, and with afloat
staffs embarked on Navy vessels. Sea duty provides the opportunity to work closely with the operating forces of the Navy,
and offers the adventure and challenge of overseas deployments. Deployments normally last six months and include several
port calls to locations such as Italy, Greece, Turkey, Spain, Japan, Thailand, Australia, Tasmania, and the United Arab
Emirates. Depending on the ship’s course, deployments also offer the once in a lifetime chance to sail fabled waterways
such as the Straits of Malacca, Indian Ocean, Persian Gulf, Atlantic Ocean, and through the Mediterranean Sea to the Suez
Canal and Red Sea. Due to their complexity, none of the sea duty billets are available to officers as a first tour of duty with
the Navy JAG Corps.

Assignments in Combat Areas 

The Navy JAG Corps has approximately 50 Global War on Terror (GWOT) assignments in Iraq, Afghanistan, Djibouti (Horn of
Africa) and Guantanamo Bay. Judge advocates deploy from six months to one year in these critical billets. Currently, these
GWOT assignments are voluntary as numerous Navy judge advocates continue to volunteer for these historic and
challenging positions.

In Iraq, judge advocates provide legal advice and support on issues related to detainee operations, international law, law of
armed conflict, and military justice. Judge advocates also work closely with U.S. attorneys and other governmental
attorneys to help establish the rule of law in Iraq and build essential Iraqi capacity for independent, evidence based trial of
major crimes.

In Afghanistan, judge advocates partner with NATO forces who are working to provide a safe and secure environment
throughout Afghanistan and to help reconstruct the Afghan security and defense sectors.
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In Djibouti, judge advocates provide a full spectrum of legal advice, including rules of engagement, fiscal law and law of the
sea, to help meet the mission of detecting, disrupting and ultimately defeating transnational terrorist groups operating in
the Horn of Africa.

In Guantanamo Bay, judge advocates provide legal advice and support to all detainee operations, including habeas litigation
and military commissions.

Wherever assigned, JAG Corps officers perform legal or administrative duties as legal counsel. You might find yourself in a
combat zone or on a combatant ship. Although your primary duties will be legal in nature, like all members of ships’ crew,
JAG Corps officers participate in the ship’s damage control organization and have the opportunity to assist in ship control
functions. Senior judge advocates (lieutenant commanders, commanders and captains) are frequently involved in mission
planning and execution.
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LIFE IN THE SERVICE 

Tour Assignments 

A new judge advocate will normally be assigned to a Naval Legal Service Office (NLSO) or a Region Legal Service Office
(RLSO). A NLSO is a multi function command that provides criminal defense representation and legal aid to Sailors and their
families. A RLSO combines criminal prosecution functions with traditional in house counsel support to military
commanders. NLSOs and RLSOs are located throughout the continental U.S., the Pacific and Europe, but the vast majority of
new judge advocates will be assigned within the continental U.S. for their first tour.

Every effort is made to assign new officers to a geographic area that they desire, but no guarantee can be made in this
regard. The changing needs of the Navy drive assignments for all of our attorneys. You will have the opportunity to discuss
assignments with your detailer before orders are issued.

Assignment Locations 

Judge advocates have the opportunity to serve in exciting and diverse assignments throughout the world. Major fleet
concentration areas include Naples, Italy; Yokosuka, Japan; San Diego, California; Norfolk, Virginia; Bremerton, Washington;
and Pearl Harbor, Hawaii. Additional overseas job opportunities are available in Rota, Spain; Sigonella, Sicily and Rome,
Italy; Souda Bay, Greece; Stuttgart and Garmisch, Germany; Diego Garcia; Guam; Okinawa, Japan; Seoul, Korea; and the
Kingdom of Bahrain. The vast majority of new judge advocates are assigned within the continental United States.

On Base and Off Base Living 
Officers may live on or off the military base where they are stationed.

The advantages to living in military housing include avoiding the difficulties associated with purchasing and selling a home in
keeping with the mobile lifestyle of a naval officer, and close proximity to commissary, exchange, medical, dental and
recreational facilities. For more information about on base housing, go to
http://www.acq.osd.mil/housing/housing101.htm.

Officers who do not live in base quarters receive a monthly Basic Allowance for Housing (BAH), which is set consistent with
average rental levels in the local economy. BAH is non taxable and averages approximately $1,200 per month. To find out
how much you will receive in BAH, go to the calculator located at http://perdiem.hqda.pentagon.mil/perdiem/bah.html.

Length of Stay at Duty Station 

Orders to duty stations within the United States are for an average period of three years. After at least 24 months at a
particular location, officers may pursue or be offered subsequent assignments consistent with their career needs and those
of the naval service. Prospective candidates should be aware that geographic mobility is a key aspect of naval life. Those
who welcome the opportunity to see various parts of their country (and the globe) by traveling to different locations on
permanent orders approximately every three years will find the Navy lifestyle a good fit.
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APPLICATION PROCESS 

Profile of a JAG Officer 

The ideal candidates for commission in the Navy JAG Corps are those who have a deep commitment to public service,
strong leadership traits, interesting life experiences, positive attitudes, a sense of adventure, demographic and experiential
diversity, and engaging personalities. We are looking for those who are capable of being strategic thinkers, as well as being
capable of executing items quickly at the tactical level. In short, all applicants are judged on the “whole person” concept.

Process 

Application materials, deadlines and directions are available on the Navy JAG Corps website at:
www.jag.navy.mil/careers/apply.html

Submission of an application does not obligate you in any manner. Your application will be considered by a selection board
comprised of Navy judge advocates. If this board selects you, you will be “professionally recommended” for a commission.
You will then undergo the Navy commissioning process that all Naval officers go through (medical examination, background
investigation and reference checks). This process is not run by the Navy JAG Corps; it is controlled by Navy Recruiting
Command.

Once all requirements are met, you will be offered a commission by your Navy recruiter. Individuals become obligated only
after they have actually taken the oath of office for a commission and signed a Service Agreement. These events will not
generally occur until approximately 90 days after a candidate is notified that he/she has been recommended for
commissioning.

CONTACT INFORMATION 

Please visit our website at www.jag.navy.mil/careers.

To speak with an active duty Navy JAG Corps officer, please call the accessions detailer at (901) 874 4084.

To speak with a Navy representative or to find the nearest Navy Recruiting District office, please call 1 800 USA NAVY or go
to www.navy.com.


